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1 INTRODUCTION

1.1 Scope

This profile describes a XML binding of the Europ&V as defined at the European level.
This work can be seen as a proposal for an e-piortionding of Europass CV from
CEDEFOP using HR-XML specifications.

The initial proposal mapping has been submittethbyEuropean Project KITE.

This application profile has been used for conforogstesting at the second international
ePortfolio Plugfest (October 2006 - Oxford) andat@ngForum Conference (January 2007 —
Paris) and will be used also for next ones: CVroperability seminar (June 2007 — Paris),
Third ePortfolio Plugfest (October 2007 - AmsterdaiiearningForum Conference
(February 2008 — Paris).

This application profile would allow creation of Epass CV XML based documents and
allow import/export of simple XML profile (examplaggregation of CV from personal e-
portfolios to a HR system).

This work is coordinated by EIfEL with cooperatifvam :

CEDEFOP,

HR-XML members participating in SEP and Europa&sking Groups,

- EIfEL and Europortfolio members,
- Menon (KITE Project).

- Eurocv.eu project.

1.2 Terms of Reference
This profile was developed by EIfEL and was bageahu
-  HR-XML SEP (Staffing Exchange Protocol) candidegesion 2.5 since release 1.1.

- IEEE RCD (reusable competency definition) speatibns (based on IMS RDCEO
XML schema binding), these specifications are uhddiot by IEEE to become a
formal standard as soon as this is done, thislpraiil be updated to release 1.2.

It is relevant to eportfolio and HR communitiespoéctice, like Europortfoliy which have an
interest in using HR-XML specifications inside afalio package and particularly in the
context of CV import/export (based on Europass Gidet).

! http://imww.europortfolio.org/
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2 BEUROPASSCV

2.1 Introduction

For more information about Europass, please co@defop website at:
http://europass.cedefop.eu.int/europass/home/vfoeapasss+Documents/Europass+CV/na

vigate.action

Following sections include information from Cedetoill a Europass CV and are
copyrighted by Cedefop.

Europortfolio © EIfEL 2007 11 of 72
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2.1.1 1 — Personal Information

Family name of the portfolio owner (student or worker), possibility for several first names.

i =
—5
europass _ E
Insert photograph if requested (optional)
Motes:
Euro pass - apicturs is not essential ina CV, unless requested by the employer
Personal information
Sumame(s) [ First name(s) State your surnamei(s) (preferably using small capitals) and first name(s), (preferably
(remove if not relevant) using lower case), e.q.:
Smith, John Andrew
in conformity with the rules that apply in your country.
Mote: if you have more than one other nams, start with the one you usually use.
Address(es) State your complete postal address{es) where you wish to be contacled, eg.:
(RIRRLG K Tt thlsyRry 12 High Street, Newtown AB12 3CD

Hotes:

- show clearly the address at which you can be contacted quickly. If your permanent address
15 different from where you are living at present, you may write both addresses, stating the
dates betwaen which you can be contacted at each;

- the order in which the items in an address appear may vary from country to country, follow
the rules that apply so that post will reach you quickly, do not forget the country code if you
are agplying abroad (see sample CWY;

- Inthe case of Ireland, the United Kingdom and the Netheriands, the name of the country is
written out in full:

Diublin 2
Ireland

London SW1P 34T
United Kingdom

2500 EA Den Haag
Nedertand

For further details, consult the Interinstitutional style quide. available on line:

nttp:ipublications.eu.intcode/en/en-000400 htm

Figure 1: Europass CV Personal Information (© EeespCommunities)
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Telephone(s)
(remove if not relevant)

Fax(es)
(remove if not relevant)
E-mail(s)

(remave if not relevant)

Nationality(-les)
(optional)

Date of birth
(optional)

Gender
(optional)

State the telephone number(s) where you wish to be contacted; if necessary, give
specific days and times when it is possible to reach you (so that you can be contacted
quickly), eq::

Fixed: 0845 120 30 45 Mobile: 6245 12 36 54
Motes:

- If you wish to send your CV to other countries, give the country prefix and any regional prefix
in brackets. These two prefixes should be joined by a hyphen, e q.; (44-20) B0 12 34 55 for 3
number in London.

- divide the principal number into groups of two from the right-hand side, the last group
consisting of three digits if the number is odd (groups are separated by a space, not by a full
stop), e.g. (353-1) 220 20 20 for a number in Dublin.

For further details, consult the Interinstitutional style guide, available on ling
http:/ipublications eu.int/codefdenien-000400_htm

Write your fax number(s), using the same rules as for your telephone number(s) e.g.
0845 120 30 46.

Write your e-mail address(es) in full, specifying if it is your personal or professional
address, e.g..

bragovi@whaoo.com

Write your nationality-ies), e g :
Irish

Give your date of birth {ddimmiyyyy), eq:
02.04 1963

Specify your gender, (Male [ Female) e.g:
Male

Figure 2: Europass CV Personal Information (© EeespCommunities)

2.1.2 2 - Desired employment / Occupational field.

Desired employment /

Occupational field
iremove if not relevant)

Specify your job target or occupational field, e.g.:
Database manager and administrator

Mote: thiz entry gives an immediate overview of your profile by focusing on your cors
competences.

Figure 3: Europass CV Desired employment/Occupatifield (© European Communities)

Europortfolio
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2.1.3 3 - Work Experience

Work Experience

Under this heading, make a separate entry for each relevant job held, starting with the most recent.

Notes:
if you are applying for your first job, do not forget to mention work placements duning training which provide evidence of
initial contact with the world of work;

ii your work experience is still limited (because you have just left school or university), describe your education and
training first (to invert the order of the two headings, use the ‘copyfpaste’ command in your word processing software);
highlight work placements during training {see online examples);

for the sake of brevity, focus on the work experience that gives added weight to your application. Do not overlook
experience which may be an asset even though it is not directly related to the profile of the job for which you are applying
(e.g., time spent abroad, work bringing you into contact with the public, etc.);

reproduce the table (using the ‘copy/paste’ command in your word processing software) as many fimes as required. To
delete a heading, use the Table’ commands menu in your word processing software.

Dates Write the dates to show how long you held the job in question, e g.:
From March 1294 to Decamber 1298

Occupation or position held State your job title or the nature of your occupation, e.g -

HGY mechanic, Maintenance technician, Recaptionist

Main activities and responsibiliies Slate your main activities and responsibilities, e g -

Maintenance of computers
or

Relations with suppliers

ot

Maintaining parks and gardens

If necessary, guantify your responsibilities (percentage of working time, length of time
spent on each occupation, etc.).
Name and address of employer State the name and address of the employer, e.g.

Anderson and Dobbs Lid., 12 Highland Road, Edinburgh EH3 4AB, United Kingdom
Mote: if relevant, add more information (telephone, fax, e-mail or Internet address), e.g.:

Tel.: (44-31) 123 45 €7 - Fax (44-31) 123 45 88 - E-mail J.Robinson@andes.couk;
Website: hitp:fiwww.anderdobibs.co.uk

Type of business or sector State the nature of the employer's business or sector, e.g.
Transport and logistics
ar
Auditing
ar
Manufacturer of motor vehicle parts

Figure 4: Europass CV Work Experience (© Europeam@unities)
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2.1.4 4 — Education and training

Education and training

Under this heading, make a separate entry for each course completed, 1.2, each course leading to a qualification,
starting with the most recent.

Notes:

if your work experience is still imited (because you have just left schoaol or university), describe your education and
training first {to invert the order of the two headings, use the ‘copy/paste” command in your word processing software);

there is no need to show all your qualifications: do not go back as far as primary school if you hold a university degree;
focus on the qualifications which are an asset to your application;

reproduce the table (using the ‘copy/paste’ command in your word processing software) as many fimes as required. To
delete a heading, use the Table' commands menu in your word processing software.

Dates Write the dates o show how long the course in question lasted, e.g.:
From September 1984 to June 1998

Title of qualification awarded Write the exact title of the qualification awarded, e.g.;
Mational Wocational Qualification (NVQ) Level 2: Bakery Service

Mote: avoid using abbreviations on their own (e.g. NVQ).

Principal subjectsioccupational skills Summarise the main subjects or occupational skills taught dunng the course in
covered question, grouping them together if necessary for the sake of brevity, e g
General

- English language, Welsh language, mathematics, foreign language (Spanish)

- physical education and sports

Occupational

- occupational technigues (making of standard breads, fancy breads, cakes and pastries)
- science applied to food and equipment (microbiology, biochemistry, hygiene)

- occupational technology (basic principles, hygiene and safety)

- knowledge of business and its economic, legal and social context.

Mote: combine items, and focus on the occupational skills which would be an asset if you were

appointed.
Name and type of organisation State the name (and if appropriate, the address) and type of the institution attended,
providing education and training eg.

South Wales Technical College
Glamorgan Place
Cardiff CF1 2AB

Levelin national or international If the level of the qualification corresponds to an existing national or international
classffication classification system, state the level within the classification concerned (national
{remove if not relevant) classification, ISCED, etfc.).

If necessary, ask the body which awarded the qualification.

For more information on ISCED (International Standard Classification of Education)
devised by UNESCO, consult:

http-ffwww.uis.unesco.org/ TEMPLATE pdfiiscad/ISCED_A pdf

Figure 5: Europass CV Education and Training (©dpean Communities)
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2.1.5 5 - Personal skills and competences — Langegoart

Personal skills and
competences

This page is dedicated to skills and competences acquired in the course of life and career but not necessarily
covered by formal certificates and diplomas. In other words, it aims to give a complete picture of your skills and
competences. The headings below (languages, social, organisational, technical, computer-related, artistic and other
skills and competences) allow you describe skills and competences acquired both in the course of your education
and training (during your studies) during seminars or continuing training sessions, and in a non-formal manner (in
the course of your occupational or leisure activities).

General note: Delete any heading under which you have nothing relevant to say, using the “cut’ command menu in
your word processing software.

Mother tongue(s) State your mother tongue(s) here, e.g.:

English

Other language(s) | Note: state in the section below your skills and competences in foreign languages. Use
remove ifnot relevant) | the self-assessment scale developed by the Council of Europe to help people self-
assessing their foreign language level of proficiency in understanding, speaking and
writing (see instructions below heading).

Self-assessment Understanding Speaking Writing
European level Liztening Reading Spoken interaction  Spoken produciion

Spanish (1) Proficentuser B2 Independentuser (A2)  Basicuser  (BY) Indesendentuser (B2)  Independent
user

French [B1) Independentuger B2 Independentuser (AZ) Basic user (A7)  Basicuger (A2) Basicuser

# Common European Framework of Reference (CEF) level

Instructions for using the self-assessment grid

The self-assessment grid is based an the six level scale of the comman European framework of reference for
languages developed by the Council of Europe.

The grid consists of three broad levels as follows:
- Basic user (levels A1 and A2);

- Independent user (levels B1 and B2);

- Proficient user {levels C1 and C2).

To self-assess your foreign language level, read the descriptions below and write the relevant level {e.g. Proficient
user - C2) in the adequate box of your CV (Listening, Reading, Spoken interaction, Spoken production and Writing).

Figure 6: Europass CV Language skills (© Europeam@unities)
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Understanding

Listening

A1:

A2

B1:

B 2:

c1:

c2

| can understand familiar words and very basic phrases concerning myself, my family and immediate
surroundings when people speak slowly and clearly.

| can understand phrases and the highest frequency vocabulary related to areas of most immediate personal
relevance (2.g. very basic personal and family information, shopping, local area, employment). | can caich the
main points in short, clear, simple messages and announcements.

| can understand the main points of clear standard speech on familiar matters regularly encountered in work,
school, leisure, efc. | can understand the main points of many radio or TV programmes on current affairs or
topics of persanal or professional interest when the delivery is relatively slow and clear.

| can understand extended speech and lectures and follow even complex lines of argument provided the topic
is reasonably familiar. | can understand most TV news and current affairs programmes. | can understand the
majority of films in standard dialect.

| can understand extended speech even when it is not clearly structured and when relationships are only
implied and not signalled explicitly | can understand television programmes and films without too much effort.

| have no difficulty in understanding any kind of spoken language, whether live or broadcast, even when
delivered at fast native spead, provided | have some time to get familiar with the accent.

Reading

A1

A2

B1:

B 2:

c1:

C2

| can understand familiar names, words and very simple sentences, for example on notices and posters or in
catalogues.

| can read very short, simple texts. | can find specific, predictable information in simple everyday material such
as advertisements, prospectuses, menus and timetables and | can understand short simple personal letters.

| can understand texts that consist mainly of high frequency everyday or job-related language. | can
understand the description of events, feelings and wishes in personal letters.

| can read articles and reports concerned with contemporary problems in which the writers adopt particular
attitudes or viewpoints. | can understand contemporary literary prose.

| can understand long and complex factual and literary texts, appreciating distinctions of style. | can
understand specialised articles and longer technical instructions, even when they do not relate to my field.

| can read with ease virtually all forms of the written language, including abstract, structurally or linguistically
complex texts such as manuals, specialised articles and literary works.

Speaking

Spoken interaction

A

A2

B 1:

| can interact in a simple way provided the other person is prepared to repeat or rephrase things at a slower
rate of speech and help me formulate what I'm trying to say. | can ask and answer simple questions in areas of
immediate need or on very familiar topics.

| can communicate in simple and routine tasks requiring a simple and direct exchange of information on
familiar topics and acfivities. | can handle very short social exchanges, even though | can't usually understand
enough to keep the conversation going myself.

| can deal with most situations likely to arise whilst travelling in an area where the language is spoken. | can
enter unprepared info conversation on topics that are familiar, of personal interest or pertinent to everyday life
(e.g. family, hobbies, work, travel and current events).

Figure 7: Europass CV Language skills descript@rE(iropean Communities)
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B 2: | can interact with a degree of fluency and spontaneity that makes reqular interaction with native speakers
quite possible. | can take an active part in discussion in familiar contexts, accounting for and sustaining my
views.

C 1: | can express myself fluently and spontanecusly without much obvious searching for expressions. | can use
language flexibly and effectively for social and professional purposes. | can formulate ideas and opinions with
precision and relate my confribution skilfully to those of other speakers.

C 2: | can take part effortlessly in any conversation or discussion and have a good familiarity with idiomatic
expressions and colloquialisms. | can express myself fluently and convey finer shades of meaning precisely. If
| do have a problem | can backtrack and restructure around the difficulty so smoothly that other people are
hardly aware of it

Spoken production

A 1: | can use simple phrases and sentences to describe where | live and people | know.

A 2: | can use a series of phrases and sentences o describe, in simple terms, my family and other peaple, living
conditions, my educational background and my present or most recent job.

B 1: | can connect phrases in a simple way in order fo describe experiences and evenis, my dreams, hopes and
ambitions. | can briefly give reasons and explanations for opinions and plans. | can narrate a story or relate the
plot of a book or film and describe my reactions.

B 2: | can present clear, detailed descriptions on a wide range of subjects related to my figld of interest. | can
explain a viewpoint on a topical issue giving the advantages and disadvantages of various options.

C 1: | can present clear, detailed descriptions of complex subjects integrating sub-themes, developing particular
points and rounding off with an appropriate conclusion.

C 2: | can present a clear, smoothly-flowing description or argument in a style appropriate fo the context and with
an effective logical structure which helps the recipient to notice and remember significant points.

Writing
A 1: | can write a short, simple postcard, for example sending holiday greetings. | can fill in forms with personal
details, for example entering my name, nationality and address on a hotel registration form.

A 2: | can write short, simple notes and messages. | can write a very simple personal letter, for example thanking
someone for something.

B 1: | can write simple connected text on topics which are familiar or of personal interest. | can write parsonal
letters describing experiences and imprassions.

B 2: | can write clear, detailed text on a wide range of subjects related to my interests. | can write an essay or
report, passing on information or giving reasons in support of or against a particular point of view. | can write
letters highlighting the personal significance of events and experiences.

C 1: | can express myself in clear, well-structured text, expressing points of view at some length. | can write about
complex subjects in a letter, an essay or a report, underlining what | consider to be the salient issues. | can
select a style appropriate to the reader in mind.

C 2: | can write clear, smoathly-flowing text in an appropriate style. | can write complex letters, reports or articles
which present a case with an effective logical structure which helps the recipient to notice and remember
significant points. | can write summaries and reviews of professional or literary works.

The complete self-assessment grid can be accessed from the website of the Council of Eurape under
hitp: ficulfure? coe intiportfoliofing. asp?L=E&M=3t208-1-0-1/main_pages/ /&L =E&M=5t/208-1-0-
1imain_pages/levels himl

Notes:

if you have a certificate testifying to your competence (such as TOEIC -Test of English for International
Communication), state the level and the date when you obtained;

do not overestimate your level, which may well be checked if you are interviewed!

Figure 8: Europass CV Language skills descript®rc(iropean Communities)
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2.1.6 6 — Personal skills and competences — Oth@rt

Social skills and competences What are we talking about?

{remaove if not relevant) Social skills and competences refer to living and working with other peogle, in positions
where communication is important and situations where teamwork is essenfial (for
example culture and sports), in multicultural environments, etc.

Describe your social skills and competences, e.g.:

- team Spint;

- good ability to adapt to muliicultural envirenments, gained though my work experience
abroad;

- good communication skills gained through my experience as sales manager.

Specify in what context they were acquired (through training, work, seminars, voluntary
or leisure activities, etc.).

Organisational skills and What are we talking about?
competences Organisational skills and competences refer to coordination and administration of
{remove if not relevant) people, projects and budgets; at work, in voluntary work (for example culture and

sports) and at home, etc.
Describe your organisational skills and competences, e.g..

leadership {currently respansible for a team of 10 people);
sense of organisation (experience in logistics});
good experience in project or team management.

and say in what context they were acquired (through training, work, seminars, voluntary
or leisure activities, etc ).

Figure 9: Europass CV Social and Organisationdlssi® European Communities)
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Technical skills and
competences

(remove if not relevant)

Computer skills and
competences

(remove if not relevant)

Artistic skills and competences
(remove if not relevant)

Other skills and competences
(remove if not relevant)

Driving licence(s)
(remove if not relevant)

What are we talking about?

Technical skills and competences refer to mastery of specific kinds of eguipment,

machinery, etc. other than computers, or to technical skills and competences in a

specialised field (manufacturing industry, health, banking, etc.).

Describe your technical skills and competences, e.g..

- good command of quality conirol processes (I was respoensible for the implementation of
quality audit in my dept);

Specify in what context they were acquired (through training, work, seminar, voluntary
or leisure activities, etc.).

What are we talking about?

Computer skills and competences refer to word processing and other applications,
database searching, acquaintance with Intemet, advanced skills (programming etc.).
Describe your computer skills and competences, e.q..

- good command of Microsoft Office™ tools (Word™, Excel™ and PowerPoint™);
- basic knowledge of graphic design applications (Adobe lllustrator™, PhotoShop ™).
Motes:

- computer skills and competences can be assessed and be recognised through the
European computer driving licence (ECDL), an internationally-recognised standard of
competence ceriifying that the holder has the knowledge and skill needed fo use the most
common computer applications efficiently and productively;

- for more information regarding ECDL, go to: httpJdfwww.ecdl.com/main/region_eur.php

State here your artistic skills and competences which are an asset (music; writing;
design, etc.) e.g.

carpentry

Specify in what context they were acguired (through training, work, seminars, voluntary
or leisure activities, etc.).

State here any other skill(s) and competence(s) which are an asset and are not
mentioned under earlier headings (hobbies; sports, positions of responsibility in
voluntary organisations), e g

- frekking

Specify in what context they were acguired (through training, work, voluntary or leisure
activities, efc).

State here whether you hold a driving licence and, if so, for which category of vehicle,
eg.:
Category B

Figure 10: Europass CV Technical, Computer, Adjsiither skills and Driving licence(s)

(© European Communities)
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2.1.7 7 — Additional information

Additional information
(remove I not relevant)

State here any other information which you think relevant {publications or research:
membership of professional organisations, military information [if you judge it important
tn specify that you have completed military senvice], marital status [if you judge it
important to specify], contact persons or referees [name, job title, contact address, see
note below]), e.g.

Publication

Article: Molecular characterisation of a H3o-loaded brain cell, Immunology Quarterly, New York,
0272002

Motes:

- donot give the address of a contact person without obtaining hisfher formal agreement; it is
preferable to state ‘References supplied on reguest in order not to overload the curriculum
vitag;

- where appropriate, provide a brief description of your publications or research; specify the
type of document (thesis, article, report, etc.).

Figure 11: Europass CV Additional Information (©Orgpean Communities)

2.1.8 8 — Annexes

Annexes

(remove if not relevant)

List any items attached to the CV, e.q.

- copies of degrees and other gualifications, including any certificates issued at the end of
training courses which did not lead to a formal qualification;

- testimenial of employment or work placement;
- publications or research; etc.
Motes:

- listthe items in a logical order (e.q., place degrees or testimonials of employment together,
numbering them if requirad) to help the reader;

- never send onginals of degree or qualification cerificates as these might be lost;
photocopies are adequate.

Figure 12: Europass CV Annexes (© European Comnesiit
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2.2 Europass CV ePortfolio profile description

The information model of the ePortfolio profile ®firopass CV is divided in eight sections.
The table shows a summary of the elements of Egso& and their localized application.

Table 1: Eportfolio application profile of the Europass CV

French Name

1 Personal information Informations personnelles M 1 This section contains
information about the owner of
the CV or at least one ID for
data-mining purpose.

1.1 Surname(s) / First name(s) Nom(s) / Prénom(s) 0 U

1.2 Address(es) Adresse(s) 0 U

1.3 Telephone(s) Téléphone(s) 0] U

1.4 Fax(es) Télécopie(s) 0] U

1.5 E-mail(s) Courrier(s) électronique(s) (0] U

1.6 Nationality(-ies) Nationalité(s) 0] U

1.7 Date of birth Date de naissance 0o 1

1.8 Gender Sexe O 1

2 Desired employment / Emploi recherché / Domaine de (0] 1 This section describes the

Occupational field compétence desired employment or the
occupational field

2.1 Description Description M

3 Work experience Expérience professionnelle (0] U This section describes the
work experience.

3.1 Dates Dates M 2 Min=1, Max=2

3.2 Occupation or position held Fonction ou poste occupé M 1

3.3 Main activities and Principales activités ou (0] 1

responsibilities responsabilités

3.4 Name and address of employer Nom et adresse de I'employeur 0] 1

3.5 Type of business or sector Type ou secteur d'activité ®)

4 Education and training Education et formation O U This section describes study
contents and results.

4.1 Dates Dates M 2 Min=1, Max=2

4.2 Title of qualification awarded Intitulé du certificat ou diplome M 1

délivré
4.3 Principal subjects / occupational | Principales matiéres / (0] 1
skills covered compétences professionnelles
couvertes
4.4 Name and type of organization Nom et type de I'établissement (0] 1
providing education and training | d’enseignement ou de formation
4.5 Level in national or international Niveau dans la classification (0] 1
classification nationale ou internationale
5 Personal skills and Aptitudes et compétences (@) U This section describes
Competences (language part) | personnelles language competency based
on CEF Model

2 Indicates whether a data element is mandatory ¢ltjonal (O) or not applicable (NA).

# Maximum occurrences, number or Unbounded (U)
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5.1 Mother tongue(s) Langue(s) maternelle(s) 0 U
5.2 Other language(s) Autre(s) langue(s) 0
6 Personal skills and Aptitudes et compétences (0] U This section describes
Competences (others parts) personnelles personal skills and
competences.
6.1 Social skills and competences Aptitudes et compétences (0] U
sociales
6.2 Organisational skills and Aptitudes et compétences O U
competences organisationnelles
6.3 Technical skills and Aptitudes et compétences (0] U
competences technigues
6.4 Computer skills and Aptitudes et compétences o U
competences informatiques
6.5 Artistic skills and competences Aptitudes et compétences (0] U
artistiqgues
6.6 Others skills and competences Autres aptitudes et compétences (@)
6.7 Driving licence(s) Permis de conduire 0
7 Additional information Informations complémentaires (@) U This section can contain
additional information.
7.1 Description Description M
8 Annexes Annexes (0] U This section can contain
annexes.
8.1 Description Description M 1
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3  INFORMATION MODEL
The base specification used from the HR-XML SERHjgations is:Candidate.

The main sub elements used are:

o <CandidateProfile>with some of its child elements:
- <ProfileName> (to identify that this profile imged on Europass CV model)

- <PersonalData> (name and demographics info tkeattgresent in Resume part:
Mother tongue, Gender, Date of birth, Nationaljties

Note: for the “Goal” part, section 2, of the Eurep&V, this profile is using
<Resume><StructuredXMLResume><Objective> in casegidal not related to a position
rather than <PreferredPosition>.

o <Resume><StructuredXMLResume>with some of its child elements:

- <PersonalData> (name and contact info...)

- <Objective> (for the “Goal” part, section 2, betEuropass CV)

- <EmployementHistory> (Work Experience part of &ass CV)

- <EducationHistory> (Education and training pdrEaropass CV)

- <ResumeAdditionalltems> (For the Additional infation part of the Europass CV)
- <SupportingMaterials> (For the Annexes part @ Buropass CV)

- <Qualifications><Competency> (For the Persondlssand competencies of the
Europass CV using competency element/model fromdNR-CPO. This avoid to
use a specific extension, in a next release of HWR-Xpec 2.5, it may be possible to
use the competency element in a more elegant plataelated to ‘Qualifications’).

o All previous extensions have been replaced by exisf elements in HR-XML 2.5
SEP specifications

- For the part 4.4 “Level in national or internai# classification” previsously using an
extension element “EducationalLevel”. The namehef extension has been changed
to <DegreeClassification> which is included in thkease 2.5 of the HR-XML specs
as a child of <Degree> element.

- For the part 4.3 “Principal subjects / occupadicskills covered” previsously using an
extension element “StudyField”. The name of thikeegion has been changed to
<Comments> which is a child of <Degree> elemers, llarmonize with elements
used by German and iProfile CV profiles.
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RESTRICTIVE APPLICATION PROFILE

This application profile is a restrictive one, sdeélps to maintain conformance with the base
specifications used.
Implementers must support all element used in phidile (elements used in the following
table) if they planned to use the Telcert testesysior conformance testing.

Table 2: Mapping of Europass CV application profileto HR-XML SEP Candidate
elements

No Name in Europass CV

HR-XML Candidate element

1 Personal information <Resume><StructuredXMLResume><ContactInfo> and
<Candidatelnfo><PersonalData>
1.1 Surname(s) / First name(s) <PersonName>
1.2 Address(es) <ContactMethod><PostalAddress>
1.3 Telephone(s) <ContactMethod><Telephone>
1.4 Fax(es) <ContactMethod><Fax>
15 E-mail(s) <ContactMethod><InternetEmailAddress>
1.6 Nationality(-ies) <Candidatelnfo><PersonalData><PersonDescriptors><DemographicDe
scriptors><Nationality>
1.7 Date of birth <Candidatelnfo><PersonalData><PersonDescriptors><BiologicalDescrip
tors><DateOfBirth>
1.8 Gender <Candidatelnfo><PersonalData><PersonDescriptors><BiologicalDescrip
tors><GenderCode>
2 Desired employment / Occupational field <Resume>< StructuredXMLResume ><Objective>
2.1 Description <Resume>< StructuredXMLResume ><Objective>
3 Work experience <Resume>< StructuredXMLResume ><EmploymentHistory>
3.1 Dates <EmployerOrg><PositionHistory><StartDate>
and
<EmployerOrg><PositionHistory><EndDate>
3.2 Occupation or position held <EmployerOrg><PositionHistory><Title>
3.3 Main activities and responsibilities <EmployerOrg><PositionHistory><Description>
3.4 Name and address of employer <EmployerOrgName>
and
<EmployerOrg><OrgName><OrganizationName>
and
<EmployerContactinfo><ContactMethod><PostalAddress>
3.5 Type of business or sector <EmployerOrg><PositionHistory><Orglndustry><IndustryDescription>
Education and training <Resume> < StructuredXMLResume ><EducationHistory>
<SchoolOrlnstitution>
4.1 Dates <Degree><DatesOfAttendance><StartDate>
and
<Degree><DatesOfAttendance><EndDate>
4.2 Title of qualification awarded <Degree><DegreeName>
4.3 Principal subjects / occupational skills covered <Degree><Comments>
4.4 Name and type of organization providing <School>
education and training and
<PostalAddress>
4.5 Level in national or international classification <Degree><DegreeClassification><Description>

Europortfolio
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5 Personal skills and <Resume>< StructuredXMLResume ><Qualifications><Competency>
Competencies (language part) and
<Candidatelnfo><PersonalData><PersonDescriptors><DemographicDe
scriptors>
5.1 Mother tongue(s) < Candidatelnfo> <PersonalData><PersonDescriptors>
<DemographicDescriptors><PrimaryLanguage>
5.2 Other language(s) <Resume>< StructuredXMLResume ><Qualifications>
<Competency>@name=Europass-LanguageSkills
6 Personal skills and <Resume>< StructuredXMLResume ><Qualifications>
Competencies (others parts) <Competency>@name=Europass-CV-SkillsList
6.1 Social skills and competencies <Competency>@name=social
6.2 Organisational skills and competencies <Competency>@name=organizational
6.3 Technical skills and competencies <Competency>@name=technical
6.4 Computer skills and competencies <Competency>@name=computer
6.5 Artistic skills and competencies <Competency>@name=artistic
6.6 Others skills and competencies <Competency>@name=others
6.7 Driving licence(s) <Competency>@name=driving
7 Additional information <Resume>< StructuredXMLResume ><ResumeAdditionalltems>
7.1 Description <ResumeAdditionalltem><Description>
8 Annexes <Resume>< StructuredXMLResume ><SupportingMaterials>
8.1 Description <AttachmentReference>
and
<Description>
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General remarks
1/ Specific Vocabulary

In this release the only specific vocabulary eletmamd attributes are given in the
Competency part (see the related section 4.6).

2/ Relationship

At this time the only relantion that could be etisibis between an annexe document and an
another elements present in the other CV informatigsing an XPATH expression in the
“context” attribute from th&Resume>< StructuredXMLResume
><SupportingMaterials><AttachmentReference> element.

Other relationship support will be added in a mektase, especially link with other
information in the context of ePortfolio.

3/ Encoding
The recommended encoding for Europass CV is UTF-8
4/ Extended characters and HTML tags

As suggested in the HR-XML SEP documéritd://ns.hr-xml.org/2_5/HR-XML-
2_5/SEP/StaffingExchangeProtocol.html# Toc1515321#98 recommended to use CDATA
section for string data which used HTML tags orcspeextended character for non English
language.

Europortfolio © EIfEL 2007 27 of 72



Draft 1.1.0 rc2 Europass / Europortfolio CV HR-XMipplication Profile 14 July 2007

Further work (v2)

Internationalization to support different trarisla of a CV.

The proposal is to include in different place (¢h@. different <Description> elements
and most of the elements using a “string” typexml:lang” attribute. This will allow
to support multilingual contact within HR-XML specs

Example:

<Description xml:lang="en">Main field(s) of studgi the ualification</Description>
<Description xml:lang="fr">Principal(aux) domaingeétude couvert(s) par le
dipléome</Desscription>

Review IEEE RDC standard usage in this profile.
Optional HR-XML SEP elements usage.

Usage of Europortfolio IMS eP Content Packageli&ppon Profile to be able to
package in a ZIP file one or several Europass GVadirelated materials usefull for
CV review and competency management (evidencdsxiefis, external comments,
documents...).

28 of 72 © EIfEL 2007 Europortfolio



Draft 1.1.0 rc2 Europass / Europortfolio CV HR-XMipplication Profile 14 July 2007

4 BINDING

Modelling Europass CV within a HR-XML Candidatewstiure is not so easy, we provide
here the XML binding with an example of an Irishr&pass CV example from Europass
Website.

All information in italics on the following tables shows modifications on these schema
(usage recommendation and cardinality).

RESTRICTIVE APPLICATION PROFILE

This application profile is a restrictive one, sdélps to maintain conformance with the base
specifications used.

Implementers must support all element marked is frofile as Optional or Mandatory
(elements in bold in the following tables).

The elements marked as ‘Not Used’ won’t be useaddoformance testing purpose.

The elements marked as ‘Not Allowed’ mustn't be usesystem implementing this
application profile. The non presence of these el@m will be include in conformance
testing.

This profile will give some recommendations abooivito use other ‘Not Used’ elements in
an another release.
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4.1 HR-XML candidate main structure
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Figure 13: HR-XML Candidate main elements (© HR-X@bnsortium)

Candidate Mandatory / Minoccur Maxoccur
Optional / Not
Used / Not Allowed
CandidateRecordInfo 0 0 1
RelatedPositionPostings 0 0 1
CandidateSupplier NU 0 Unbounded
DistributionGuidelines NU 0 Unbounded
CandidateProfile M 1 Unbounded
Resume M 1 1
UserArea NA 0 0

Table 3: Modifications on HR-XML SEP Candidate
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4.1.1 Candidate : CandidateProfile
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Figure 14: CandidateProfile (© HR-XML Consortium)

Candidate Mandatory / Minoccur Maxoccur
CandidateProfile Optional / Not

Used
Profileld NU 0 1
ProfileName (0] 0 1
AvailabilityInfo o 0 1
DistributionGuidelines NU 0 Unbounded
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PersonalData @) 0 1
PreferredPosition NU 0 1
EmploymentHistory NU 0 1
EducationHistory NU 0 1
MilitaryHistory NU 0 1
Associations NU 0 1
SupportingMaterials NU 0 Unbounded
UserArea NU 0 1

Table 4: Modifications on CandidateProfile

Example:

<?xml version="1.0" encoding="UTF-8"?>
{Candidate xmlns="http://ns. hr—xml. org/2007-04-15"
xmlns:xsi="http://www. w3. org/2001/XMLSchema—instance”
xsi:schemalocation="http://ns. hr—xml. org/2007-04-15 http://ns. hr—xml. org/2_5/HR-XML-
2_5/SEP/Candidate. xsd” xml:lang="fr-FR”>
<CandidateProfile xml:lang="fr">
<ProfileName>Europass CV</ProfileName>

</CandidateProfile>
</Candidate>

4.1.2 Candidate : Resume

# xml:lang
language

+ Resumeld
EnkitvIdType

# DistributionGuidelines g
DiskributionGuidelinesTvpe

+ Resume = + StructuredXMLResume E

StructurediMLR esumeTvpe

# NonxMLResume
Mo R esume Type

é@@@é

+ Lserfrea =
LserbreaType

Figure 15: Resume (© HR-XML Consortium)

Candidate Resume Mandatory / Minoccur Maxoccur
Optional / Not
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Used
Resumeld NU 0 1
DistributionGuidelines NU 0 Unbounded
StructuredXMLResume O 0 1
NonXMLResume NU 0 1
UserArea NU 0 1
Table 5: Modifications on Resume
Example:
<?xml version="1.0" encoding="UTF-8"?>
<Candidate xmIns="stt2006-02-28 localised_Schema"
xmins:xsi="http://www.w3.0rg/2001/XMLSchema-instanc e" xml:lang="fr"
xsi:schemal.ocation="stt2006-02-28 localised_Schema Candidate_localised.xsd
stt2006-02-28 localised_Schema Competencies_localis ed.xsd ">
<Resume>

<StructuredXMLResume>

</StructuredXMLResume>
</Resume>
</Candidate>
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4.1.3 Candidate : Resume : StructuredXMLResume

<

1
0]

£3)

)

‘I SEFContackInfoType

| * Executi{reSmnmﬂry
\stiinn .

| * EducationHistory

| # PatentHistory

+ Contactinfo &

+ Objective
5t

TEnmbwn_entHEfowﬁ

# LicensesAndCertifications @

+ MilitaryHistory
MilikaryHistory Type ﬁ|

PatgntHistory Type
# PublicationHistory
¢ SpeakingEventsHistory

* Structured<MLResume
Skruckired L R esimeTvpe

3

-+ Qualifications g

&5

3

=)

7y * Associations g

+ Languages

e A[:Hwemenmq

# References g

+ Secyrityﬁr@denti&lsﬁ*

fﬁiesm;eﬁ.ddit‘rmal!termai

i) * SupportingMaterials @1

) * ProfessionalAssociations g
| ProfessionalAssociationType E‘

5 v.-i.}* Comments#
Fstring

. * RevisionDate

AryDateTimetkType

Figure 16: StructuredXMLResume (© HR-XML Consortium

Candidate Mandatory / Minoccur Maxoccur
Resume Optional / Not

StructuredXMLResume Used

ContactlInfo M 1 1
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ExecutiveSummary NU 0 1
Objective 0 0 1
EmploymentHistory 0] 0 1
EducationHistory 0 0 1
LicensesAndCertifications NU 0 1
MilitaryHistory NU 0 1
PatentHistory NU 0 1
PublicationHistory NU 0 1
SpeakingEventsHistory NU 0 1
Qualifications 0 0 1
Languages NU 0 1
Achievements NU 0 1
Associations NU 0 1
References NU 0 1
SecurityCredentials NU 0 1
ResumeAdditionalItems @) 0 1
SupportingMaterials 0 0 Unbounded
ProfessionalAssociations NU 0 1
Comments NU 0 1
RevisionDate o 0 1

Table 6: Modifications on StructuredXMLResume

Example:

<?xml version="1.0" encoding="UTF-8"?>

<Candidate xmlns="stt2006-02-28 localised_Schema"
xmins:xsi="http://www.w3.0rg/2001/XMLSchema-instanc
xsi:schemal.ocation="stt2006-02-28 localised_Schema
stt2006-02-28 localised_Schema Competencies_localis

<Resume>
<StructuredXMLResume>

</StructuredXMLResume>
</Resume>
</Candidate>

e" xml:lang="fr"
Candidate_localised.xsd
ed.xsd ">

Europortfolio
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4.2 Resume : StructuredXMLResume : Contactinfo &

CandidateProfile : PersonalData

These 2 different elements are used to map thepfars (Identification : 1 - Information

identifying the holder of the CV) of the Europasg.C

Resume Mandatory / Minoccur Maxoccur

StructuredXMLResume Optional / Not

ContactInfo Used

PersonName (0] 1

ContactMethod (0] Unbounded
Table 7: Modifications on Contactinfo element

Resume Mandatory / Minoccur Maxoccur

StructuredXMLResume Optional / Not

ContactInfo Used

Personld NU 0 0

PersonName NU 0 1

ContactMethod NU 0 Unbounded

PersonDescriptors 0 0 1

Table 8: Modifications on PersonalData element
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4.2.1 PersonalData : PersonName

e 5
| ® script
st d
J_“-E);*Fm't lla[tl.edNa" e
|strng
Qpaaohiomen
i i___
i) * GivenName g
B £ o |
‘5, * PreferredGivenName
“lgtrng
&) : MiddleName o
“lming. 0 )
.-;‘-‘\IIT milyame 'DE P"“ﬁaf‘!l'g g.:.':l . preﬁxi
= Lskring petring -
* PersonName ;| - - - shrifg
PersoriblacaType |+ Affixg & type
etring |
,-”' L .Sl:.'ripts
s
= * Formatted~Name )
T ﬂTW n
"= strig
i * tﬁﬁaw.ame '
“lotrig. ﬁ
Li®i + AlternatesScript g | (2 ;:Efﬂrﬂdﬁme
| 5]* MiddieName
= hstrio
| * FamilyName IJ‘ ‘o E:H‘lmar',r! al; (o D"'Eﬁx!
| string )
5, * Affix |® type
—r_1wrﬂ H_ l ',fstmg q‘

Figure 17: Contactinfo :

PersonName (© HR-XML Catision)

<name> structure is used for 2 elements of Eur@péss

1-6 Family Name

1-6 Given Name

Europortfolio

ContactInfo Mandatory / Minoccur Maxoccur
PersonName Optional / Not
Used
FormattedName (0] 0 1
LegalName NU 0 1
GivenName (0] 0 Unbounded
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PreferredGivenName NU 0 1
MiddleName NU 0 1
FamilyName 0 0 Unbounded
Affix NU 0 1
AlternateScript NU 0 1

Table 9: Modifications on PersonalData PersonName element

Example:

<Resume>
<StructuredXMLResume>
<Contactinfo>
<PersonName>
<FormattedName>Fred Bloggs</FormattedName>
</PersonName>
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4.2.2 Contactinfo: ContactMethod

Contact info (telephone, fax, mobile, email, wehdl address of the owner of the CV.

For the moment mobile and web information are noluided in the Europass CV paper
model but they are allowed in the HR-XML bindingaional elements in order to support
them whit CV transformation based on GermanCV,fikror CVUniversel XML bindings.

* Use
contacthethodUzePatternExtenzionType

+ Location
contacthethodlocationPatternExdensionType

4 WhenAvailable
contacthethodhentayailableType

+ Telephone E
TeloombumberType

+ Mobile
mokile Telcomumber Type

]

ContacthethodType

+ Fax
TeloombumberType

El—

£

* Pager
TelcomMumber Type

+ TTYTDD
TeloombumberType

+ InternetEmailAddress
IrternetEmaildddressType

+ |nternetWehAddress
Irternetveb&ddressType:

=]

]

4 PostalAddress
PostalfddresaType

& O @066 6 6 6 & O

E

Figure 18: Contactinfo: ContactMethod (© HR-XML Gamtium)

ContactInfo Mandatory / Optional Minoccur Maxoccur
ContactMethod / Not Used

Use NU 0 1
Location NU 0 1
WhenAvailable NU 0 1
Telephone 0] 0 1
Mobile ) 0 1
Fax o) 0 1
Pager 0] 0 1
TTYTDD NU 0 1
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InternetEmailAddress 0] 1
InternetWebAddress 0] 1
PostalAddress 0] 1
Table 10: Modifications on ContactMethod element
Address of the owner of the Europass CV
* type
*r=tring
+ CountryCode
*latring
@ + PostalCode
; =tring
& + Region
=tring
3 + Municipality
=tring
5 * AddressLine
string
+ StreetMame
+ PostalAddress ;| &) i %
PostalbddreszsType
3 * DeliveryAddress o | 3 * Eluildinghlumber%
ztring
@ + Unit
=tring
L3 + PostOfficeBox
string
— 3 + PersonName
FPersonMameType
& AdditionalText%
e + Recipient EIE
3 + Organization
ztring
L% # OrganizationName
ztring

Figure 19: Contactinfo : ContactMethod : PostalAsdr(© HR-XML Consortium)

CandidateProfile
PersonalData
PostalAddress

Mandatory /
Optional / Not
Used

Minoccur

Maxoccur
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CountryCode 0 0 1
PostalCode o) 0 1
Region NU 0 Unbounded
Municipality 0 0 1
DeliveryAddress 0 0 1
Recipient NU 0 1

Table 11: Modifications on PostalAddress element

Example (this one is recommended to maximize iperability with other European HR-
XML bindings (GermanCV, iProfile, CVUniversel), ugj a same <ContactMethod> element
and not separate ones:

<ContactMethod>
<Telephone>
<FormattedNumber>0809090909</FormattedNum ber>
</Telephone>
<InternetEmailAddress>marc.van.coillie@eife -
l.org</InternetEmailAddress>
<InternetWebAddress>http://www.eife-
l.org/Members/mvancoillie</InternetWebAddress>
<PostalAddress type="streetAddress">
<CountryCode>FR</CountryCode>
<PostalCode>29630</PostalCode>
<Municipality>Saint Jean du Doigt</Munici pality>
<DeliveryAddress>
<AddressLine>Kervennou</AddressLine>
</DeliveryAddress>
</PostalAddress>
</ContactMethod>

Deprecated example:

<StructuredXMLResume>
<ContactInfo>

<ContactMethod>
<PostalAddress>
<CountryCode>GB</CountryCode>
<DeliveryAddress>

<AddressLine>
My Street My Village MyTown Tyne and Wear UK NE12AB
</AddressLine>
</DeliveryAddress>
</PostalAddress>
</ContactMethod>
<ContactMethod>
<Telephone>
<FormattedNumber>0191 246 4539</FormattedNumber>
</Telephone>
</ContactMethod>
<ContactMethod>
<InternetEmailAddress>paul.horner@ncl.ac.uk</InternetEmailAddress>
</ContactMethod>

</ContactInfo>
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4.2.3 CandidateProfile : PersonalData : PersonDesgptor

<PersonDescriptors> structure is used for 5 elesngnEuropass CV :

- 1-6 nationality(ies)

- 1-7 date of birth

- 1-8 gender

- Photo of the CV owner

- 5-1 Mother tongue(s)

These 5 elements will be include in the same deapycs structure

P ]

w5

o

“ PersonDescriptors E
Iﬂuﬁmiu«uﬂm

=| ¥ OtherDescriptors
| e DascrigtoraTyes

| ¥ :I.-&g:lhﬂantll’lerﬁ.EI
|LopaBdertitersTypn

| # DemegraphicDescripte rsg
| DamagrapnieDascripbors Type

* BiglogicalDescripto I‘I-;ﬂ
WWHUM#TVW

[+ Link
o 2 "Hl‘!‘f‘-"rft‘.’-ﬂﬂ'f-'sﬂ'fﬂtﬂ_
.'.‘l'x':.x
«| * SupportingMateriais | l ke :Tf““‘“m‘"m"m““a-
| Elpnortinghlotisints Type —| ]
+ Dascrip‘unn
‘T' Marme

ke Appilﬂhle m

|_1_, +'|.I’:lue-.

= | % Userfrea

| Lipee A aa Ty

"I.iﬂ 1

. . +_I1:\trn

j e [ cnntt:n:tu | mimeType
| ¥ g’

- -qlhu

Figure 20: PersonalData : PersonDescriptors (© HIR-XConsortium)

CandidateProfile Mandatory / Minoccur Maxoccur
PersonalData Optional / Not
PersonDescriptors Used
Legalldentifiers NU 0 1
DemographicsDescriptors 0 0 1
BiologicDescriptors ) 0 1
SupportingMaterials 0] 0 Unbounded
OtherDescriptors NU 0 Unbounded
UserArea NU 0 1
Table 12: Modifications on PersonDescriptors eleémen
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+ DemographicDescriptors . m_

DeimographicBes gt sType

= | # Race
"m .
|+ Ethnlciqr-
*“N
,.-_.r, +* Hatlnnalltgr!
| string
= [+ Primamanguageﬂ
B T o il
_.?j * BlrﬁhPlaueE
| String |

J- E Rnilgmn!
| Hring

.-?v [+ MaritalStatus !
Hﬂf!m'ﬂmﬂ

__,«-,-.-,i + NumberOfChildren
: "5/ Comments g

. :
45 * Childreninfo] |

| Etring
|| ® UserArea ]
B 1 |

]

Figure 21: PersonalData : DemographicDescriptorsiIE©&XML Consortium)

CandidateProfile Mandatory / Minoccur Maxoccur

PersonalData Optional / Not

PersonDescriptors Used

DemographicDescriptors

Race NU 0 Unbounded

Ethnicity NU 0 Unbounded

Nationality 0 0 Unbounded

PrimaryLanguage 0 0 Unbounded

BirthPlace NU 0 1

Religion NU 0 1

MaritalStatus NU 0 1

ChildrenInfo NU 0 1

UserArea NU 0 1
Table 13: Modifications on DemographicDescriptdesreent
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[+ BrnlnglcaluescrlpWrsm_
EsslopeailescriporsType

el ;ﬂh:’night.

.}- % DateOfBirth
| CooailiataiihiaType: " |

~ul* monmuzymmrmu
L avontnDeny

- Agi |
?mmn,

|+ GenderCode
o |GenderCodaTyps II

= * EyeColor H
@ | ExmCilordiaitisns

i, * HairColor

WMI’HS

0 H&isht' ?i s ul'lrtrt‘.:ll'l'ul'he-a,ilmaﬂ ‘

| ® unitOfMeasure
P s o ‘

= # IdentifyingMarks |

@ i;:}éﬁiﬁiﬁiiﬁﬁﬁa
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Figure 22: PersonalData : BiologicalDescriptorsHR-XML Consortium)

CandidateProfile Mandatory / Minoccur Maxoccur

PersonalData Optional / Not

PersonDescriptors Used / Not Allowed

BiologicalDescriptors

DateOfBirth 0 0 1

MonthDayOfBirth NA 0 0

Age NU 0 1

GenderCode 0] 0 1

EyeColor NU 0 1

HairColor NU 0 1

Height NU 0 1

Weight NU 0 1

IdentityMarks NU 0 Unbounded

DisabilityInfo NU 0 Unbounded

UserArea NU 0 1
Table 14: Modifications on BiologicalDescriptoreient
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Example:
<PersonDescriptors>
<DemographicDescriptors>
<Nationality>French</Nationality>
<PrimaryLanguage>French</PrimaryLanguage>
</DemographicDescriptors>
<BiologicalDescriptors>
<DateOfBirth>1972-07-02</DateOfBirth>
<GenderCode>1</GenderCode>
</BiologicalDescriptors>
<SupportingMaterials>
<Link>http://lwww.eife-l.org/images/staff/ vancoillie.jpg</Link>
<Description>My Photo</Description>
</SupportingMaterials>
</PersonDescriptors>

Other example:
<?xml version="1.0" encoding="UTF-8"?>

<Candidate
xmins="http://ns.hr-xml.org/2006-02-28"
xml:lang="en"
xmins:xsi="http://www.w3.0rg/2001/XMLSchema-instance"
xsi:schemaLocation="http://ns.hr-xml.org/2006-02-28 http://ns.hr-xml.org/2_4/HR-XML-2_4/SEP/Candidate.xsd
http://europortfolio.org/europasscv/1 http://profiles.eife-l.org/europortfolio/europasscv/1/extensions.xsd" >
<CandidateProfile>
<ProfileName>Europass CV - generated by ePET - version 1.0 and xslt from EIfEL
</ProfileName>
<PersonalData>
<PersonDescriptors>
<DemographicDescriptors>
<Nationality>
English
</Nationality>
<PrimaryLanguage>English</PrimaryLanguage>
</DemographicDescriptors>
<BiologicalDescriptors>
<DateOfBirth>1979-08-07</DateOfBirth>

<GenderCode>
2
</GenderCode>
</BiologicalDescriptors>
</PersonDescriptors>
</PersonalData>
</CandidateProfile>
<Resume>

<StructuredXMLResume>

Note that for tlhle Gender, the HR-XML GenderCodenelet use a number as suggested in the
ISO format.

Representation of human sexes values are represented in accordance with ISO 5218. 0 = None; 1 = Male; 2 =
Female; 9 = None Specified

0 can be linked to Unknown (NA value in Europadsesca), 1 is Male (M) and 2 is Female
(F).

The order of the elements in this sequence musttEsespected for XML validation.
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4.3 Resume : StructuredXMLResume : Objective
<Objective> element is use for :

Europass CV part 2 “Desired employment/Occupatifinkl”

Example:

<Resume>
<StructuredXMLResume>

<Objective>myCVobjectif</Objective>

Europortfolio © EIfEL 2007 47 of 72



Draft 1.1.0 rc2 Europass / Europortfolio CV HR-XMipplication Profile 14 July 2007

4.4 Resume : StructuredXMLResume : EducationHistory

<EducationHistory> element is use for :
- Part 4 “Education and training”.

The deprecated elements in the EducationHistougtstre are not allowed in this application
profile.

Europass element 4.3:

As the other main HR-XML CV profiles used in Eurggre using the <Comment> sub-
element of the <Degree> element, it has been detadese it also to represent the element
4.3 of the Europass Model “Principal subjects /upational skills covered”.

Europass element 4.5:

The HR-XML specifications vesion 2.5 provide a nele@ment <DegreeClassification> that
can be used for the element 4.5 of the Europas&itioelvel in national or international
classification”.

@ schoolType 8
{SchoolTypesStingE sbensionType |

i Schoulhlame#

—2
- | stying

@) + LocationSummary EI
L I

e "¥ﬁd's'téii;é;a&ifé"s's'éj
| postaliddrazsType

w * organizationUnit - =
l‘ i I .lchn

g}:" *Degmeﬁ

i fmajﬁrq
lsting

* Ed.matmnrﬁstowm ~+{* SchoolOrInstitution

.1-?; * Minor

@ | # Measure
= | Ecuieasare Type — |

* DatesOfAttendance
ﬁ@retateﬁatmﬂfﬂ.ttmdmﬂm_:

[+ Comments o
) b K

@, + 1SCED InstitutionClassification.
| ISCEDInstbtionClassificationType

,@i + Lﬂcallnsantutnom:laﬁs:ﬁcaﬁm@
| CiazsificationType

5| * UserAreag
| UseriesaType: |

Figure 23: EducationalHistory (© HR-XML Consortium)
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EducationHistory Mandatory / Minoccur Maxoccur
SchoolOrlInstitution Optional / Not
Used / Not
Allowed
SchoolName NA 0 0
School 0 0 Unbounded
LocationSummary NU 0 1
PostalAddress 0 0 1
OrganizationUnit NU 0 Unbounded
Degree @) 0 Unbounded
Major NA 0 0
Minor NA 0 0
Measure NA 0 0
DatesOfAttendance NA 0 0
Comments NA 0 0
ISCEDInstitutionClassification NA 0 1
LocallnstitutionClassification NA 0 Unbounded
UserArea NU 0 1
Table 15: Modifications on EducationHistory element
[l-;j“-é. @ degreeType d 1 ® examPassed .-n | ® graduatingDegree q
~\PegreeTypebtringExtensionType | ™ iboclesn GraduatingDegreeType.
e TR D&gremame%
{strifg
@ * DegreeDate
| BlesibleDatesType
E* Dtheri—lonorsa
" string
i* DegreeMajor
{MEjorType
. ,\,,J + Deagrwvﬁmr l'i
s = o [
Eoperss el | gl DegreeMeamre
‘Y aicatmramessiratype o)
uraiype
,*; | # DatesOfAttendance
| DatesOFAtiendanceType
5 * Comments
k}:m
& 1| * Dagreeclassaﬁcatmn.
ClassificationTvpe
1 * UserArea
N Uissrirealype El
Figure 24: EduDegreeType (© HR-XML Consortium)
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EducationHistory Mandatory / Minoccur Maxoccur
SchoolOrInstitution Optional / Not
Degree Used / Not
Allowed
degreeType NU 0 1
examPassed NU 0 1
GraduatingDegree NU 0 1
DegreeName (0] 0 1
DegreeDate NU 0 1
OtherHonors NU 0 Unbounded
DegreeMajor NU 0 Unbounded
DegreeMinor NU 0 Unbounded
DegreeMeasure NU 0 1
DatesOfAttendance @) 0 1
Comments @) 0 1
DegreeClassification O 0 Unbounded
UserArea NU 0 1
Table 16: Modifications on EduDegreeType
e
*+ DegreeClassification ERfEgidipe
ClassificationType @) *_Description%
shring
Figure 25: DegreeClassification (© HR-XML Consortiy
Full example :

<EducationHistory>
<SchoolOrlnstitution schoolType="">
<School type="degree">
<SchoolName>DEP</SchoolName>
</School>
<PostalAddress type="streetAddress">
<CountryCode>FR</CountryCode>
<Municipality>Amiens</Municipality>
</PostalAddress>
<Degree degreeType="">
<DegreeName academicHonors="" honorsProgr
SIM</DegreeName>
<DatesOfAttendance currentlyEnrolled="0"
studentinGoodStanding="0">
<StartDate dateDescription="">
<AnyDate>1994-09-01</AnyDate>
</StartDate>
<EndDate dateDescription="">

am="">DESS

enrollmentStatus=
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<AnyDate>1995-09-01</AnyDate>
</EndDate>
</DatesOfAttendance>

<Comments>Main field(s) of study for the Quali fication</Comments>

<DegreeClassification>
<ld idOwner="Europass”>

<ldValue>LevelClassification</ldValue>

</ld>
<Description>Master</Description>

</DegreeClassification>

</Degree>
</SchoolOrlnstitution>
</EducationHistory>

Europortfolio © EIfEL 2007 51 of 72



Draft 1.1.0 rc2

Europass / Europortfolio CV HR-XMipplication Profile

14 July 2007

4.5 Resume : StructuredXMLResume : EmploymentHistoy

<EmploymentHistory> element (from HR-XML CPO) isedisfor :

Europass CV part 3 “Work Experience”.

|+ EmploymentHistory,
| EmeirimsntHidony Tyie.

o Emplayrerurg@“
EWD'QT'(M

4| 7 ® employerOrgType

EmpliraTypeStingEstansionType. |

"| EmprontaciinfoTige
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'Luer.ﬂreawm

i + Emploverﬂrguamam
g J

3 !+ EmployerCo ntm:tlrrfomn_

=1

= @ contactType

| | Contaot TypeSiringE densionTymes

1 -;yf Famnnuamam
| PergontiamaType

* |+ contacﬂﬂethodlﬂ
| EontaciethodType |

—_—

’fﬁ’ LocationSummary IrL"
| EmploymentlocationSimemaer yTyss |

L= [+ Inte memnmalnﬂmam
[ kernetbompintiamaType

Figure 26: EmploymentHistory (© HR-XML Consortium)

EmploymentHistory Mandatory / Minoccur Maxoccur
EmployerOrg Optional / Not
Used

EmployerOrgName 0 1
EmployerContactInfo 0 1
EmployerContactInfo 0 1
PersonName
EmployerContactInfo 0 Unbounded
ContactMethod
EmployerContactInfo NU 1
LocationSummary
EmployerContactInfo NU Unbounded
InternetDomainName
PositionHistory 0 1
UserArea NU 1

Table 17: Modifications on EmploymentHistory elerhen
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Example:

<EmploymentHistory>
<EmployerOrg employerOrgType="">
<EmployerOrgName>EIfEL</EmployerOrgName>

<PaositionHistory currentEmployer="1" positi onType="contract">
<Title>CTO</Title>
<OrgName organizationType="">
<OrganizationName>EIfEL</OrganizationNa me>
</OrgName>

<OrgIndustry primarylndicator="true">

<IndustryDescription>eLearning
association</IndustryDescription>

</OrglIndustry>

<Description>Responsable des technologies </Description>

<StartDate dateDescription="">
<AnyDate>2004-05-15</AnyDate>

</StartDate>

</PositionHistory>
</EmployerOrg>
</EmploymentHistory>
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4.6 Resume : StructuredXMLResume : Qualifications :
Competency (using reference to external competency
definitions)

This proposal takes into account two others docusnen
- CEN/ISSS LT CWA about a European Model for Lea@empetencies
- |EEE LTSC RDC (draft 7 of RDC)

In order to use external definition of competencisfig IEEE RDC format and to use the
same structure for Europass Skills (social, te@inig as well as language competencies
(using CEF model) and to avoid a specific extenfiotanguage competencies, it is
proposed to use Taxonomyld and CompetencylD to tefthis external competencies
definition.

Each competency level in the language competersxyriggion are related to an external
competency definition which describe in details ¢cbenpetency related to this level.

This is subject to changes with a next release hef HR-XML specifications cause
semantically the <Qualifications> is not the betigace to put these user defined
competencies.

5+ ® description
ring

# name
Sring

4[ % % ,ﬁ,{ :d;enquired g]
_®| + Competencyld E'—[ [;m:d%
L

dring.
cji + CompetencyEvidence £l

)
)

# idOwner é .E}L:m:iesc_riptinn

dring

# description
dring

# idOwner
sming.

Competency

@I # CompetencyWeight

& Competency
Uzer B ma T

Figure 27: CPO-Competency (© HR-XML Consortium)

UserArea : Competency Mandatory / Minoccur Maxoccur
Optional / Not
Used

Competencyld 0 0 1
TaxonomylId 0 0 Unbounded
CompetencyEvidence 0 0 Unbounded
CompetencyWeight NU 0 Unbounded
Competency 0 0 Unbounded
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UserArea NU 0 Unbounded

Table 18: Modifications on Competency
Example :

<?xml version="1.0" encoding="UTF-8"?>

<Candidate
xmins="http://ns.hr-xml.org/2006-02-28"
xml:lang="en"
xmins:xsi="http://www.w3.0rg/2001/XMLSchema-instance"
xsi:schemaLocation="http://ns.hr-xml.org/2006-02-28 http:/ns.hr-xml.org/2_4/HR-XML-2_4/SEP/Candidate.xsd
http://europortfolio.org/europasscv/1 http://profiles.eife-l.org/europortfolio/europasscv/1/extensions.xsd" >

<Resume>
<StructuredXMLResume>

<Qualifications>
<Competency description="CEF" name="Europass-LanguageSkills">
<Taxonomyld idOwner="CEF" description="Common European Framework"
id="http://profiles.eife-l.org/cef/CEF-main.xml" />
<Competency description=" LanguageSkill English" name="en">
<Competencyld id="en" idOwner="CEF" />
<Competency name="CEF-Writing">
<Competencyld id="CEF-Writing" idOwner="CEF" />
<CompetencyEvidence dateOflncident="2006-06-06">
<Evidenceld idOwner="Europass-CV" description="Common European Framework"
id="http://profiles.eife-l.org/cef/CEF-Writing-Writing-A1.xml" />
<StringValue description="Level: A1, A2, B1, B2, C1, C2" maxValue="C2"
minValue="A1">A1</StringValue>
</CompetencyEvidence>
</Competency>
<Competency name="CEF-Speaking-SpokenlInteraction">
<Competencyld id="CEF-Speaking-SpokenInteraction" idOwner="CEF" />
<CompetencyEvidence dateOflncident="2006-06-06">
<Evidenceld idOwner="Europass-CV" description="Common European Framework"
id="http://profiles.eife-l.org/cef/CEF-Speaking-Spokenlinteraction-C1.xml" />
<StringValue description="Level: A1, A2, B1, B2, C1, C2" maxValue="C2"
minValue="A1">C1</StringValue>
</CompetencyEvidence>
</Competency>
<Competency name="CEF-Speaking-SpokenProduction">
<Competencyld id="CEF-Speaking-SpokenProduction" idOwner="CEF" />
<CompetencyEvidence dateOflncident="2006-06-06">
<Evidenceld idOwner="Europass-CV" description="Common European Framework"
id="http://profiles.eife-l.org/cef/ CEF-Speaking-SpokenProduction-A1.xml" />
<StringValue description="Level: A1, A2, B1, B2, C1, C2" maxValue="C2"
minValue="A1">A1</StringValue>
</CompetencyEvidence>
</Competency>
<Competency name="CEF-Understanding-Reading">
<Competencyld id="CEF-Understanding-Reading" idOwner="CEF" />
<CompetencyEvidence dateOflncident="2006-06-06">
<Evidenceld idOwner="Europass-CV" description="Common European Framework"
id="http://profiles.eife-l.org/cef/CEF-Understanding-Reading-A2.xml" />
<StringValue description="Level: A1, A2, B1, B2, C1, C2" maxValue="C2"
minValue="A1">A2</StringValue>
</CompetencyEvidence>
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</Competency>
<Competency name="CEF-Understanding-Listening">
<Competencyld id="CEF-Understanding-Listening" idOwner="CEF" />
<CompetencyEvidence dateOflncident="2006-06-06">
<Evidenceld idOwner="Europass-CV" description="Common European Framework"
id="http://profiles.eife-l.org/cef/CEF-Understanding-Listening-A1.xml" />
<StringValue description="Level: A1, A2, B1, B2, C1, C2" maxValue="C2"
minValue="A1">A1</StringValue>
</CompetencyEvidence>
</Competency>
</Competency>
</Competency>

<Competency description="CEF" name="Europass-CV-SkillsList">

<Taxonomyld idOwner="CEF" description="Common European Framework"

id="http://profiles.eife-l.org/europass/Europass-Skills-main.xml" />

<Competency name="social" description="Socially inept">
<Taxonomyld idOwner="Europass" description="Europass-CV-Skills"
id="http://profiles.eife-l.org/europass/Europass-Skills-Social.xml"/>

</Competency>

<Competency name="organisational" description="Poor organisational skills">
<Taxonomyld idOwner="Europass" description="Europass-CV-Skills"
id="http://profiles.eife-l.org/europass/Europass-Skills-Organisational.xml"/>

</Competency>

<Competency name="technical" description="technically backwards">
<Taxonomyld idOwner="Europass" description="Europass-CV-Skills"
id="http://profiles.eife-l.org/europass/Europass-Skills-Technical.xml"/>

</Competency>

<Competency name="computer" description="What's one of them?">
<Taxonomyld idOwner="Europass" description="Europass-CV-Skills"
id="http://profiles.eife-l.org/europass/Europass-Skills-Computer.xml"/>

</Competency>

<Competency name="artistic" description="| once drew a picture of a tree in primary school">
<Taxonomyld idOwner="Europass" description="Europass-CV-Skills"
id="http://profiles.eife-l.org/europass/Europass-Skills-Artistic.xml"/>

</Competency>

<Competency name="driving" description="I'm very good at golf">
<Taxonomyld idOwner="Europass" description="Europass-CV-Skills"
id="http://profiles.eife-l.org/europass/Europass-Skills-Driving.xml"/>

</Competency>

<Competency name="other" description="| can juggle">
<Taxonomyld idOwner="Europass" description="Europass-CV-Skills"
id="http://profiles.eife-l.org/europass/Europass-Skills-Other.xml"/>

</Competency>

</Competency>
</Qualifications>
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4.7 Resume : StructuredXMLResume :
ResumeAdditionalltems: ResumeAdditionalltem

<ResumeAdditionalltem><Description> element from-MRIL specification is used for
Europass CV element :

7 Additional Information
For the moment the “type” attribute is not usedibuatight be used in a further release. Here

is the list of vocabulary for this attribute: “Aciiies, Interests, Personal, Community,
Hobbies, Volunteer”.

— 'WPE H‘
| ﬁe&-m-‘temfypea

=z * StartDate
|5 * EffectiveDate [ Elecbisbiates Type

L | |+ EndDate
. Rezumeﬁddrﬂonaﬂt&m;m & '+ ResumeAdditionalitem J ""Emmmﬂwc
| SddiionaltemTyps T i -
@_" = *D

escription o
2 ﬁ

Figure 28: ResumeAdditionalltems (© HR-XML Consort)

ResumeAdditionalltem Mandatory / Minoccur Maxoccur
Optional / Not
Used
Description 0 1 1
EffectiveDate NU 0 1

Table 19: Modifications on ResumeAdditionalltem

Example:

<ResumeAdditionalltems>
<ResumeAdditionalltem>
<Description>Additional information for the CV</Description>
</ResumeAdditionalltem>
</ResumeAdditionalltems>
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4.8 Resume : StructuredXMLResume : RevisionDate

The RevisionDate is used to store the <issuedafermation provided in the XML binding
of Europass CV.

This element is very simple, no modification haeet applied on it.

."i') * Link E

| InkernetWebhddressType = |
—hEE i . 3 :
- . : - Tl P.ttachmentRefermca | ® contextyl 5| ® mimeType g
s ey : S, ] @) H
5 3:,W5 h?ﬂﬂﬁgﬁ L i hing . | lawing | lshing =

i1 * Description g
2 .!

=

Figure 29: SupportingMaterials (© HR-XML Consortiy

RevisionDate Mandatory / Minoccur Maxoccur
Optional / Not
Used
RevisionDate 0 0 1

Table 20: Modifications on RevisionDate element ifmadification)

Example:

<RevisionDate> 2007-06-09T11:03:31+03:8¢0RevisionDate>
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4.9 Resume : StructuredXMLResume : SupportingMaterals

Until the next major release of HR-XML specificai®(V3) we will used the Candidate build
in SupportingMaterials type and not the externa awailable on CPO specifications.

<SupportingMaterials> element from HR-XML specitioa is used for Europass CV
element :

8 Annexes
It is possible to use multiple occurrences of gisnent.

It is recommended to use <AttachmentReference=®ralian <Link> to give a URL link to

an external document because it is possible tohgstcontext” attribute from this element to
add an xpath to an another element include in tbilg related to this annexe and an another
attribute is available “mimeType” to give more infaation about the mime type of the
document (text/rdf for example).

|.".?'I_ + Lil‘lk &

| InkernetWebiddressType = |
R g = —— -
i - - T ol -| @ mi |
[+ Supporting™viaterials E.‘j— =7 - :.gttachmentl-‘iefermceg — @ = :@mtextd @ . nngnmwpe E
|5€EHE&EE1'HMWTIPE_' = — | A L = ' — - o

(5, * Description g

Figure 30: SupportingMaterials (© HR-XML Consortiy

SupportingMaterials Mandatory / Minoccur Maxoccur
Optional / Not
Used
Link NU 0 1
AttachmentReference 0] 0 1
Description 0] 0 1

Table 21: Modifications on SupportingMaterials eésmh

Example:

<SupportingMaterials>
<AttachmentReference mimeType="text/rdf"
context="*/Objective”>http://cv.eife-

l.org/misterbla/annexes/mydiploma.rdf</AttachmentRe ference>
<Description>This is a description for the an nexes documents to
Europass CV highlighting my Career Objective.</Desc ription>

</SupportingMaterials>
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) APPLICATION PROFILE XML FILE

TODO
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6 PoOLICY AND PROCESSES

Any interested party may use the Application Peofiefined in this document.
All figures related to Cedefop Europass are propafrthe Cedefop

All figures related to HR-XML specifications and XMindings are property of HR-XML
Consortium

There is no charge to use this Application Profiis profiling work is under a Creative
Common Licence:

(TO ADD : Owner, No Change)

4 CONFORMANCE TESTING

No conformance testing procedures have been odtimthis document. EIfEL has launched
a European e-strategy study to evaluate the opptyrtio build a conformance programme
associated with this profile for the European mdidfcommunity.

HR-XML Certification program can be used to cheokformance of products regarding the
base specifications.

TELCERT Test System can be used to check conforenehEML instances based on this
AP.
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8 TOOLS
Systems compliant with the Europass xml schemagged by the Cedefop:
» Europass Online web tool (import/export CV basedCedefop schemas):

http://europass.cedefop.eu.int/europass/home/vBFoeypasss+Documents/Europass
+CV/navigate.action?locale id=1

* European Commission — EURES — EURopean Employmanices, “EURopean
Employment Services Curriculum Vitadittp://europa.eu.int/eures/index.jsp

» European project to host European Chgp://www.eurocv.eu/

Systems compliant with the HR-XML Europass AP:

» European project to host European Chigp://www.eurocv.eu/

* European Project KITE (Europass CV plug-imip://www.kite-eu.orgv0.9.2 of this
AP)

* PebblePad (from PebbleLearningitp://www.pebblelearning.co.uk¥0.9.2 of this
AP)

XSLTs provided by EIfEL related to Europass CV iofeerability:
(http://www .eife-l.org/publications/standards/intefeuropasscv/europassCV-HRXML-
AP/xsl)

» Cedefop to HR-XML Europass CV and vice-versa

* HR-XML German CV to HR-XML Europass CV and vice-sar

* HR-XML iProfile CV (UK) to HR-XML Europass CV andiee-versa
* hResume Microformat to HR-XML Europass CV

* EasyCV Microformat to HR-XML Europass CV

e CV Universel (French) to HR-XML Europass CV

» Cedefopto IMS LIP CV

» Cedefop to IMS ePortfolio CV

* IMS LIP CV to Cedefop (in progres2 planned for ePortfolio Conference in October
2007 in Maastricht)
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* IMS ePortfolio CV to Cedefop (in progress planned for ePortfolio Conference in
October 2007 in Maastricht)

* HR-XML CV to IMS LIP and eP CV (planned for ePotitoConference in October
2007 in Maastricht)

* IMSLIP and eP CV to HR-XML CV (planned for ePotitoConference in October
2007 in Maastricht)

CV transformation Web service using these XSLs:

http://demo.eife-l.org/cv/iws1/CVTransformServiceaht

Systems/projects interoperable using the Cedefé{ReXML CV XSLT provided by EIfEL
(Interoperability demonstration during ePortfolidfest 2006):

» ePET (export CV eportfolio based on Cedefop schgmas
» Europass Online web tool (import/export CV base€Cedefop schemas):

http://europass.cedefop.eu.int/europass/home/vEfoeapasss+Documents/Europass
+CV/navigate.action?locale id=1

* Phosphorix iomorph/ionodebttp://www.phosphorix.co.uk/

The modifications to this base specifications waauced by the TELCERT Schemaprof
Application (Version 4.5.1) with TELCERT STT-Plugi2.9.

For further informationschemaprof@uni-koblenz.de

Link : http://iwm.uni-koblenz.de/schemaprof/

Tools tested to build XML instances with the dedwehemas:

» TELCERT CRT (Version 2.3.6)

Other tools used for reengineering and XML processi

*  OxygenXML
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APPENDIX A: EXAMPLE OF A PAPER EUROPASSCV
(© EUROPEAN COMMUNITIES )
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euféass

Europass
curriculum vitae

Personal information
Surname(s) / First nama(s)
Address(es)

Telephone(s)

Faxles)

E-mail(s)

Mationality(-ies)

Cate of birth

Gender

Desired employment /
Occupational field
Work experience

Dates

Cccupation or position held

Main activities and responsibilities
Mame and address of employer
Type of business or sector

Education and training

Dates
Title of qualification awarded

Mame and type of organisation
providing education and training

Level in national or international
classification

Page 1 - Curniculum vitae of

Farelly, Danislz

Farrelly, Danielle

12 Georgian Road, Rathgar, Dublin 6

{955} -623458 Mobile: 086 2222222
{555) 623457

danielle@hotmail.com

Irish
30 August 1950

Female

Primary School Teacher

Seplember 2003 to present

Primary Teacher

Taught first and second Class, participated in organising extra-curricular activities
Maire Byme, Terenure Junior School, Terenure Road. Dublin 6w

Education Sector

1999-2001

2001-2002

Bachelor of Arts

Higher Diploma in Education
University College Dublin

Level & in the Irish Mational Framework of Qualifications

For mare information go to hitplisuropass cedefop eumi

& Euwropean Communities, 2003
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Personal skills and
competences

Mother tongue(s)

Other language(s)
Self-assessment
Eurapean jeval 17
Italian

French

Social skills and competences
Crganisational skills and
competences

Computer skills and competences

Other skills and competences

Driving licence(s)

Additional information

Page 2 - Curficulum vitae of

Farrelly, Danizls

English
Understanding Speaking Writing
Listerning Reading Spoken nteraction | Spoken production
B1 Indegendent User [B1  Independent User | B2 Independent Ussr | B2 Independent User | B2 Indegendent User
A2 Bagic User A2 Bazic User A1 Basic User A1 Baszic User A2 Basic Lszr

" Common European Framework of Reference (CEF) level

Team Work: | have been involved in various types of team tasks from team leader of a children’s

summer camp to being & member of Dublin Basketball Team

While working as a primary school teacher | organised and supervised exira curricular activities such
as Italian classes and | organised school owtings to Glendalough in Wicklow and Kilkenny Castle

Completed an ECOL course

Certificate in first aid
Certificate in child develooment

am a holder of an Irish drivers licence. Category B vehicle.

Feferances available upon regquest

For more information go to hitp-leuropass cedefop ey nt

@ Eurcpean Communities, 2003
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APPENDIX B: EXAMPLE OFA XML E UROPASSCV

<?xml version="1.0" encoding="UTF-8"?>
<Candidate
xmins="http:/ns.hr-xml.org/2007-04-15"
xml:lang="en"
xmins:xsi="http://www.w3.0rg/2001/XMLSchema-instance”
xsi:schemaLocation="http://ns.hr-xml.org/2007-04-15 http://ns.hr-xml.org/2_5/HR-XML-2_5/SEP/Candidate.xsd" >
<CandidateProfile>
<ProfileName>Europass CV - example of a CV generated by ePET - version 1.0 and xslt from EIfEL
</ProfileName>
<PersonalData>
<PersonDescriptors>
<DemographicDescriptors>
<Nationality>English</Nationality>
<PrimaryLanguage>English</PrimaryLanguage>
</DemographicDescriptors>
<BiologicalDescriptors>
<DateOfBirth>1979-08-07</DateOfBirth>
<GenderCode>2</GenderCode>
</BiologicalDescriptors>
</PersonDescriptors>
</PersonalData>
</CandidateProfile>
<Resume>
<StructuredXMLResume>
<Contactlnfo>
<PersonName>
<FormattedName>Fred Bloggs</FormattedName>
</PersonName>
<ContactMethod>
<Telephone>
<FormattedNumber>0191 246 4539</FormattedNumber>
</Telephone>
<InternetEmailAddress>paul.horner@ncl.ac.uk</InternetEmailAddress>
<PostalAddress>
<CountryCode>GB</CountryCode>
<DeliveryAddress>
<AddressLine>
My Street My Village MyTown Tyne and Wear UK NE12AB
</AddressLine>
</DeliveryAddress>
</PostalAddress>
</ContactMethod>
</Contactinfo>
<Objective>my personal career objective</Objective>
<EmploymentHistory>
<EmployerOrg>
<EmployerOrgName>NSPCC (Gatehead)</EmployerOrgName>
<PositionHistory>
<Title>Volunteer Youth Worker</Title>
<OrgName>
<OrganizationName>NSPCC (Gatehead)
</OrganizationName>
</OrgName>
<Orglndustry primaryIndicator="true">
<IndustryDescription/>
</Orglndustry>
<Description/>
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<StartDate><AnyDate>1999-01-01</AnyDate></StartDate>
<EndDate><AnyDate>1999-02-01</AnyDate></EndDate>
</PositionHistory>
</EmployerOrg>
<EmployerOrg>
<EmployerOrgName>qwt</EmployerOrgName>
<PositionHistory>
<Title>qwt</Title>
<OrgName>
<OrganizationName>qwt</OrganizationName>
</OrgName>
<OrgIndustry primarylndicator="true">
<IndustryDescription/>
</OrgIndustry>
<Description>Test number 2</Description>
<StartDate><AnyDate>2001-01-01</AnyDate></StartDate>
<EndDate><AnyDate>2001-02-02</AnyDate></EndDate>
</PositionHistory>
</EmployerOrg>
<EmployerOrg>
<EmployerOrgName/>
<PositionHistory>
<Title/>
<0OrgName><0rganizationName/></OrgName>
<Orglndustry primarylndicator="true">
<IndustryDescription/>
</Orglndustry>
<Description>this is a test to see if the update button works
</Description>
<StartDate><AnyDate>2005-05-03</AnyDate></StartDate>
<EndDate><AnyDate>2005-05-03</AnyDate></EndDate>
</PositionHistory>
</EmployerOrg>
</EmploymentHistory>
<EducationHistory>
<SchoolOrlnstitution schoolType="">
<School>
<SchoolName>Newcastle University</SchoolName>
</School>
<Degree>
<DegreeName>Politics</DegreeName>
<DatesOfAttendance>
<StartDate><AnyDate>2005-05-03
</AnyDate></StartDate>
<EndDate><AnyDate>2005-05-03
</AnyDate></EndDate>
</DatesOfAttendance>
<Comments>Main field(s) of study for the
qualification</Comments>
<DegreeClassification>
<ld idOwner="Europass™
<ldValue>LevelClassification</IdValue>

</ld>
<Description>Level2</Description>
</DegreeClassification>
</Degree>
</SchoolOrlnstitution>
</EducationHistory>

<Qualifications>
<Competency description="CEF" name="Europass-LanguageSkills">
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<Taxonomyld idOwner="CEF" description="Common European Framework"
id="http://profiles.eife-l.org/cef/CEF-main.xml" />

<Competency description="other-language" name="en">
<Competencyld id="en" idOwner="CEF" />
<Competency name="CEF-Writing">
<Competencyld id="CEF-Writing" idOwner="CEF" />
<CompetencyEvidence dateOflncident="2006-06-06">
<Evidenceld idOwner="Europass-CV" description="Common European
Framework"
id="http://profiles.eife-l.org/cef/CEF-Writing-Writing-A1.xml"/>
<StringValue description="Level: A1, A2, B1, B2, C1, C2" maxValue="C2"
minValue="A1">A1</StringValue>
</CompetencyEvidence>
</Competency>
<Competency name="CEF-Speaking-SpokenlInteraction">
<Competencyld id="CEF-Speaking-SpokenInteraction" idOwner="CEF" />
<CompetencyEvidence dateOflncident="2006-06-06">
<Evidenceld idOwner="Europass-CV" description="Common European
Framework"
id="http://profiles.eife-l.org/cef/CEF-Speaking-Spokenlinteraction-C1.xml"/>
<StringValue description="Level: A1, A2, B1, B2, C1, C2" maxValue="C2"
minValue="A1">C1</StringValue>
</CompetencyEvidence>
</Competency>
<Competency name="CEF-Speaking-SpokenProduction">
<Competencyld id="CEF-Speaking-SpokenProduction" idOwner="CEF" />
<CompetencyEvidence dateOflncident="2006-06-06">
<Evidenceld idOwner="Europass-CV" description="Common European
Framework"
id="http://profiles.eife-l.org/cef/CEF-Speaking-SpokenProduction-A1.xml"/>
<StringValue description="Level: A1, A2, B1, B2, C1, C2" maxValue="C2"
minValue="A1">A1</StringValue>
</CompetencyEvidence>
</Competency>
<Competency name="CEF-Understanding-Reading">
<Competencyld id="CEF-Understanding-Reading" idOwner="CEF" />
<CompetencyEvidence dateOflncident="2006-06-06">
<Evidenceld idOwner="Europass-CV" description="Common European
Framework"
id="http://profiles.eife-l.org/cef/CEF-Understanding-Reading-A2.xml"/>
<StringValue description="Level: A1, A2, B1, B2, C1, C2" maxValue="C2"
minValue="A1">A2</StringValue>
</CompetencyEvidence>
</Competency>
<Competency name="CEF-Understanding-Listening">
<Competencyld id="CEF-Understanding-Listening" idOwner="CEF" />
<CompetencyEvidence dateOflncident="2006-06-06">
<Evidenceld idOwner="Europass-CV" description="Common European
Framework"
id="http://profiles.eife-l.org/cef/CEF-Understanding-Listening-A1.xml"/>
<StringValue description="Level: A1, A2, B1, B2, C1, C2" maxValue="C2"
minValue="A1">A1</StringValue>
</CompetencyEvidence>
</Competency>
</Competency>
</Competency>

<Competency description="CEF" name="Europass-CV-SkillsList">
<Taxonomyld idOwner="CEF" description="Common European Framework"
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id="http://profiles.eife-l.org/europass/Europass-Skills-main.xml" />

<Competency name="social" description="Socially inept">
<Taxonomyld idOwner="Europass" description="Europass-CV-Skills"
id="http://profiles.eife-.org/europass/Europass-Skills-Social.xml"/>

</Competency>

<Competency name="organisational" description="Poor organisational skills">
<Taxonomyld idOwner="Europass" description="Europass-CV-Skills"
id="http://profiles.eife-l.org/europass/Europass-Skills-Organisational.xml"/>

</Competency>

<Competency name="technical" description="technically backwards">
<Taxonomyld idOwner="Europass" description="Europass-CV-Skills"
id="http://profiles.eife-l.org/europass/Europass-Skills-Technical.xml"/>

</Competency>

<Competency name="computer" description="What's one of them?">
<Taxonomyld idOwner="Europass" description="Europass-CV-Skills"
id="http://profiles.eife-.org/europass/Europass-Skills-Computer.xml"/>

</Competency>

<Competency name="artistic" description="| once drew a picture of a tree in

primary school">

<Taxonomyld idOwner="Europass" description="Europass-CV-Skills"
id="http://profiles.eife-l.org/europass/Europass-Skills-Artistic.xml"/>

</Competency>

<Competency name="driving" description="I'm very good at golf">
<Taxonomyld idOwner="Europass" description="Europass-CV-Skills"
id="http://profiles.eife-.org/europass/Europass-Skills-Driving.xml"/>

</Competency>

<Competency name="other" description="| can juggle">
<Taxonomyld idOwner="Europass" description="Europass-CV-Skills"
id="http://profiles.eife-l.org/europass/Europass-Skills-Other.xml"/>

</Competency>

</Competency>
</Qualifications>

<ResumeAdditionalltems>
<ResumeAdditionalltem><Description/></ResumeAdditionalltem>

</ResumeAdditionalltems>

<SupportingMaterials>
<AttachementReference context="*/Objective”>
http://myeportfolioasset/mypage.html
< /AttachementReference>
<Description>
one of my external digital eportfolio asset (923 kb)
</Description>

</SupportingMaterials>

<RevisionDate>2007-06-09T11:03:31+03:00</RevisionDate>

</StructuredXMLResume>
</Resume>
</Candidate>
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