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—' ePortfolios and ePortfolio systems

ePortfolio (Authoring) System
a system used by a person to collect, organise,
aggregate, connect and publish authentic and diverse
learning outcomes to support reflective learning and
practice for personal and professional development

+ ePortfolio (Document)

“a collection of authentic and diverse evidence, drawn
from a larger archive, representing what a person or
organization has learned over time, on which the
person or organization has veflected, and designed for
presentation to one or more audiences for a particular
rhetorical purpose™

ePortfolio ~ ePortfolio Management System (ePMS)
Management System a system used to aggregate and connect authentic and
(organisational) 5 > s N 3
diverse evidence of reflective learning and practice to
enrich or create ePortfolios against the requirements
of a specific organisational process
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= Choosing ePortiolio tools

» ePMS orePS...?

» What process?
= Institutional assessment / job search / APL / self-assessment /
peer review / story telling... ?
» What audience?
= Teacher education / professionals / primary school pupils ... ?

» What scale
= Group / class / institution / community/ cross-institution / regional ... ?

»  What technology?
= Open source / hosting / interoperability ... ?

» More
= http://www.electronicportfolios.com/myportfolio/versions.html
= http://www.eife-l.org/publications/eportfoliosolutions

EIT-BL

—'  ePortfolio technology challenges

»  Collecting, storing and accessing ePortfolio data and parts
What personal, institutional or regional responsibilities? Who hosts wha? what happens when leaving
school/university?
»  Digital identity management
Liberty Alliance, Open ID, Open Cardldentity federation - SSO; privacy - access control?
Service federation - controlling sharing of data
Authentification - credibility of ePortfolio claims?
»  Using of metadata
Getting rid of folders!

»  Query mechanisms
= Making knowledge accessible!

»  Semantic annotation
= No more bold or italics!

»  Automatic generation of CVs and ePortfolios

= Collection, connection and reflection should create the proper data set for automatic generation of basic
presentations

»  Multiple views of same collection
= Synchronic, diachronic, structured, unstructured...

»  Peer to peer - sharing, collaborating
»  3inking individual, community and organisational ePortfolios

»  Processes and workflows - eb-XMLData representation; export / import data - what standards?
= XML, RDF, ontologies, topic maps, etc. SCOR (# SCORM)...

= Liberty Alliance

Liberty’s Architecture

Enables interopernbie identity services such as pemonal
identity profile service, contact book service, geo-location
SOMVICE, Presonce sorvice and so on

Provdas for bulding mmoperatis
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| Skills & Competencies Open Resources

Framework

SCOR is common language management toolkit to define
skill and competency requirements using a proven
ontology framework.

SCOR essential components will enable users to:
Meet enterprise requirements with their own strategy.
Identify where personal and professional skills are wholly or
partially common, thus facilitating cross-cutting training and
sourcing.

Rapidly identify skills & competencies needed to meet emergent
requirements and efficiently produce them.

Understand job demands at a level of detail that will allow
optimization.

Invest in the solution and not the process to define skills and
competency

= Business Advantage

Typical Investment

Potential Savings

Eliminate need to purchase Human Capital software

$ 75,000.00 —to- 350,000.00

Significantly reduce Human Capital Architect fees.

The SCOR ontology provides the core design.

$125,000.00 —to- $300,000.00

Reduce data integration expense. SCOR data outputs can
dynamically feed your HC applications

$100,000.00 -to- $400,000.00

Start you Human Capital Skill and Competency content
development in just a few days. No need to wait 2-3 months to
load software and train personnel. Project management
templates are provide to SCOR users.

$50,000.00 —to- $200,000.00

Use standard industry or business sector skills and competency
metrics to benchmark your organization

$25,000.00 —to- $200,000.00

No need to develop quality control procedures/processes. QC
processes are made available to SCOR users.

$15,000.00 —to- $125,000.00

Reduce the number of HR Experts/Consultants. SCOR workflow
will provide majority of workflow, thereby minimizing consulting

fees.

$75,000.00 —to- $300,000.00
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Productivity Gains

SCOR is a unique internet toolkit that supports online skill and
competency capture for ePortfolio, teaching, training, human
performance, HR management, research projects, risk assessment,
business modeling, and more.

Using SCOR, users can maintain enterprise skill and competency
requirements, schedule, and manage the Subject Matter Experts;
collaborate on large scale Human Capital projects; access and export
skills and competency content; create meta-skills (SkillObjects®);
determine people skill and competency capability and access powerful
Business Intelligence (Bl) Metrics.

Define work at the speed of need. SCOR “easy access” enables
trained users to start a project within hours.

Day-to-Day
Execution
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= Ontology Taxonomy Tools

Solution SCOR Toolkit Key Functions Outputs
Raw data exported to Excel, POF. CSV Format,
Task Identification Task Genoration, Finalization, Enterprise Applications (ERP, CRM, LMS, LCMS, BI.
Survey Validation eic.) and or Recognized Standard formats (HR-XML,

IEEE RCD, IS0, etc.)

Raw data exported to Excel, POF, CSV Format,
Functh Critical Work Function Defined and | Enterprise Applications (ERP, CRM. LMS, LCMS, BI,

Anstysis SkilllCompetoncy mappings elc ) and or Recognzed Standard formats (HR-XML,
IEEE RCD, IS0, olc.)

Raw data exported to Excel, PDF, CSV Format,

Job Analysis Work Element Generation, Enterprise Applications (ERP, CRM, LMS, LCMS, BI,
Finalization, Survey Validati otc.) and or Recognzed Standard formats (HR-XML,

IEEE RCD, ISO, eic.)

Raw data exported to Excel, POF, CSV Format,

Occupational Skills | occupational Skills (OS) Formation | Enterprise Applications (ERP, CRM, LMS, LCMS, BI,

(u.mﬂ using Job Analysis Data efc. ) and of Recognized Standard formats (HR-XML,
IEEE RCD, ISO, etc.)

Business Intelligence | Bl Metrics add value to SCOR 0S Metrics and technical user guidelines

P = — - . Metrics Validated Content
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== Index SCOR OS Data Excel PDF format of talent management tools
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Access SCOR Today

SCOR is easy access and has minimal use requirements.
Step 1. Register to join the SCOR family of users
Step 2. Fulfill User requirements:
a) Minimal project setup fee
b) Minimal hosting and database management fee
c¢) Train and Certify intemal or authorized consulting SCOR practitioners
Step 3. Start SCOR Project (collect/validate Human Capaal Content)
Step 4. Export data to ERP/LMSALCMS/BIYour Needs?
Step 5. Export data to your analysis 1ools or use SCOR analysis tools

SkillsNET Foundation
SCOR Project
9 Michael Brown
3295 N Hwy 77
Waxahachie, Texas 75165

Tel 972-923-2950 x 101 Mlichae! Browniisk lsnet ory - SKYPE skillsnet_mb

Bl

El

= The SkillsNET Foundation

The SkillsNET Foundation supports open resource software for Human Capital
Management. Our passion is Human Capital. We believe in the promise of
technology to help Human Capital practitioners and society.
= The rising cost of software and growing distance between commercial off the shelf
choices and organizations stifles innovation and puts the promise of Human Capital
technology at risk.
= A new model based on open resource is emerging where the old model is losing
favor.
= The open resource model stimulates innovation, reduces cost, and improves ROI.
= SkillsNET Foundation is leading the shift toward the open resource model in
Human Capital Management.

= Our purpose and business enables adoption of the open resource model regardless
of the organization’s size or complexity of the Human Capital solution.

» Our promise is to:

= Provide innovative support

= Advance the science

= Share advancement with all users

= Establish SCOR as an accredited standard (IEEE)
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Thank you!

Michael'brown@skillsnet.org
serge.ravet@eportfolio.eu
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