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ePortfolio Defined

An ePortfolio is (NLII, 2003)

e “acollection of authentic and diverse evidence,
drawn from a larger archive

* representing what a person or organization has
learned over time on which the person or
organization has reflected,

 and designed for presentation to one or more
audiences for a particular rhetorical purpose”
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Beginnings and Purposes

« K-12 — demonstration of learning
« PSE/HE — assessment of learning

« Lifelong learning — continuous “reflective”
learning, inventory of learning

« Workplace —
e recognition of all forms of learning
« Human Capital Assets Management

« eLearning — LMS and KM, online tools, web
services

e Organizational and/ or economic development —
asset mapping, quality assurance
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ePortfolio Examples — Avenet eFolio

R

This is an example of
an online portfolio
constructed with Mary Jane
Avenet e-folio™.

Users can easily add
sections, text, and

photos...and

customize the site to
meet the specific
needs of the user.

A Dedicated Public Servant

My Career Management Account

Thatlk you for visiting my cateet tanagement
account! [ have organized my site to give
prospective employers an easy tool to learn
about my experience, training and ixterests. At
this site wou will find in-depth backgrownd data,
walidated education and training in‘ormation,
examples of some recent work product,
professional references and much rore.

At any point during your visit feel Fee to use
the search tool to help direct ywou to topics that
are of interest to you. Also, T would appreciate it
if you would sake a minute to send me your
cottments concerning this site andits contents
throwgh the contact me, conavent fam or
employer survey sections on the nevigation har,

iy Links

Commeni Form

Sites can contain a

Javwary 2001

W id e Va r |. ety Of Confinue ) Thanks again for wisiting my site. [ look forward to heating from you saon gbout

available oppotturdties with your orgatization.

designs and

functionality including [ ——

value mosi?

online forms, surveys
and-more.




Careers Wales

Chwilivech yn fanwl » | Advanced Search »

| Hyd at 16 oed | 16 - 19 oed | 19+ oed | Pobl broffesiynol | Cyflogwyr Logio mewn k

Up to Age 16 Age 16 - 19 | Age 19+ Professionals Employers Login »

Gyrfa Cymru Ar-lein
Careers Wales Online

Choeli di fyth beth alli di'i wneud

You'll be surprised what you can do

Mynd ar
daith dywysedig

Take a tour and
find out what you
need

Cofrestru | Register




Royal College of Nursing (UK)

Quick
Start

select a topic =

HOW do I use the LZ?
SHOW me it in action...

; WHY would I use the LZ?
:
|

aimirsy | Chiea & Gusdalinags Mrerws) PMacn Bl olinaiaim Serv e

My Employment

Y enigh A aboil poeur furrank padisk Chik an

Salect &7 mploymard Higlarp ' iram the sorall L
i A b oreate & lamglbe, Bapa gt Ihis process saok ima you went b b
add & flw enploy et recsnd

RCMNLEARNING ZONE
ISthnnlmm -'I Baw -

[ Sert by Typa |[ Sort by Date |

[} Larnineg Dppeertursity:
Wb by mry eniea
g P
Tole: Semor bielsng Lesrrng Fallos nm.m‘w
start Date; PREP
Emd Date: Prasent

i mpleper; Royal Cellage of Nursing

Addreay BCN wWelth Board, Ty Masesh, King George ¥
Dy Eail, Candl

Paal Lade: Crjaasy

Fwll-Risne [P &et - Dim e Full-tirms

Faid fihnpaid: Faad

trscribe work
areafpractice setting
and main Forus of
bk

*ain Dulbes,

oo fram RCH Walik Bosrd, a2 part of tha
LK ROH Lifelong Laarming Team

[a?

eveloping e-deanting matenals for RCM
. hos ik B wibbia con

Rowal College

of Mursing

= Action planning

R

= Record your learning

= Track your qualifications

> Collect evidence




Workplace Applications

Employees / individuals

« Accurate description
of abilities

* Includes formal
training, workplace
training and work
experience

« Career development
and/or change

Employers and HR:

Job descriptions
Recruitment
Placement
Advancement
Training

Human Capital Assets
Management
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Working Is Learning
IS Working...Human
Capital Accounting

 In the KBE, learning iIs
the basis of production

« Employers require fewer
permanent workers,

more learners

* Individuals must become
“niche providers” and
manage their own

learning
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HCA - A method of
systematically
identifying, measuring
and presenting
information about the
human resources and
human capital of an
organization (OECD)
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The New Management of

Credentials

Reflect time spent in
class

Questionable
proficiency

Proxy for skills and
knowledge

Dated
Variable quality
Formal learning only

Learning

ePortfolio

Reflects time spent
learning

Evidence-based
proficiency

Statement of actual
skills and knowledge

“Living”
Systematic
All learning valued
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In conclusion

 ePortfolio systems
Increase effectiveness
and efficiency in HR
and learning
management systems.

 An ePortfolio system
can do what computers
do best — sorting and
matching.

e Allows us to make
better use of all
resources.
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FuturEd R&D since 1996

Electronic learning
record and PLA

Human Capital
Accounting

ePortfolio Systems

ePortfolio for Quality
Assurance

ePortfolio for special
populations

ePortfolio strategies
and policies

Consumer-based Quality

Ownership (creation and
access)

Utility (effectiveness and
efficiency)

Flexibility and simplicity
Storage and updating
Content and format
Processes and supports

Consumer’s Guide to

ePortfolio Tools and

Services
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LIfIA Advocates for...

An ePortfolio for every Canadian.

One ePortfolio for life.

Quality ePortfolio tools and services.
ePortfolio systems for creators and users.

Collaboration and proactive leadership, making the
pie bigger.

Connections to the global ePortfolio effort.

Common standards supporting a competitive
environment.

Learning innovations as they benefit'learners,
communities and organizations.
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For More Information...

 Learning Innovations Forum d’Innovations
d’Apprentissage
 Presentations from Working Forum in
Vancouver and Montreal www.LIflIA.ca

« ePortfolio Canada projects

 FuturkEd eLibrary www.FuturEd.com
e Policy papers — HRD and HCAM
 Implementation strategies across sectors

e Consumer’s Guide to ePortfolio Tools and
Services
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http://www.lifia.ca/
http://www.futured.com/
http://www.lifia.ca/en/learn_eport_info_guides.htm
http://www.lifia.ca/en/learn_eport_info_guides.htm

For more information,
contact:

Futurgd

...helping change learning systems
for the future

e-mail: kbarker@FuturEd.com
www.FuturEd.com

Learning Innovations Forum
www.LIflA.ca
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