
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EPORTFOLIOS FOR ALL CITIZENS  

The rise of ePortfolios in Europe, from Wales to Au stria, from Italy to Finland, is 
a major opportunity to regain the momentum required  to achieve the 2010 Lis-
bon goals 1. It is also a unique chance to promote the single transparency 
framework for qualifications and competencies calle d for by the decision of the 
European Parliament and the Council of 15 December 2004 through the estab-

lishment of Europass.  ePortfolios, as a tool to su pport Europass initiatives, will benefit citizens 
by facilitating mobility, transparency and recognit ion for lifelong and lifewide learning and work 
experience. Beyond transparency and mobility the eP ortfolio is the medium of choice for the 21 st 
century lifelong learner and knowledge worker - a t ool for planning, developing and recognising 
learning achievements. 

                                                           
1 The mid-term review of the Lisbon agenda has concluded that we are unlikely to achieve the initial objective. 

While the promise of ePortfolios for the creation 
of a culture of lifelong and lifewide learning is 
vast, the full promise will be 
only achieved under certain 
conditions: 

�  Readiness of policies at 
local, regional and national 
levels – eLearning 
strategies for lifelong 
learning are needed that 
include ePortfolios and 
Europass, and support 
mobility, transparency and 
the vision of the Maastricht 
declaration for quality and 
learning based on out-
comes. 

�  Readiness of people  in 
education and training 
systems – the 
competencies of teachers, 
trainers, administrators and 
managers need upgrading 
to implement, produce, use and assess ePort-
folios. 

�  Readiness of organisations  – organisations need 
to review internal policies and procedures to reap 

the full benefit of ePortfolios, 
e.g. for competency 
management and development 
and recruitment. 

�  Readiness of information 
systems  – learner informa-
tion such as Europass docu-
ments must be easily trans-
ferable/readable from/to one 
country and information 
system to another. ePortfolios 
must be compliant with 
emerging ePortfolio standards 
and interoperability frame-
works and new architectures 
such as peer-to-peer 
systems. 

Understanding and measuring 
the degree of readiness of 
policies, people, organisations 
and information systems will be 

critical if we are to maximise the results of imple-
menting ePortfolios, the lifelong and life wide learn-
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ing passports of European citizens. Only a clear 
understanding of the issues, and where we cur-
rently are, can help us to build the most relevant 
and most effective policies. 

EIfEL (the European Institute for eLearning) is 
promoting interoperability standards for ePortfo-
lios through the activities of the European Con-
sortium for the ePortfolio (Europortfolio); EIfEL is 
also contributing to TELCERT, a major European 
research project (6th framework), which is pro-
ducing tools supporting conformance testing for 
interoperability, with a particular focus on making 
Europass Diploma Supplement easily transfer-
able across academic information systems.  

Through these projects, and other Europortfolio 
activities, we are hoping to make the ePortfolio 
the tool of choice for the 21st knowledge worker 
to valorise individual achievements, support re-
newed approaches to quality assurance of edu-
cation and training and support lifelong and 
lifewide learning policies. 

The proposed research will exploit the results of 
current activities and provide a systematic analy-
sis of the level of readiness of each of the Euro-
pean Member States and how ePortfolios can 
best support the implementation of Europass. 

INVITATION TO PARTICIPATE IN THE STUDY  

EIfEL is inviting organisations to support the 
study to explore the level of readiness for ePort-
folios and ePortfolio-related initiatives. It will 
have a particular focus on policy issues such as 
Europass, the Common Qualification Frame-
work, and the Copenhagen process, as well as 
human, technical and organisational issues. 

This study, led by the Europortfolio Consortium, 
will identify and analyse current ePortfolio initia-
tives both in Europe and internationally in order 
to benchmark current practice and provide a 
framework for future developments: 

�  Policies  – what is the underpinning rationale 
for existing ePortfolio poli-
cies? How do those policies 
relate to European initiatives 
such as Europass, the 
Common Qualification frame-
work, the Copenhagen proc-
ess? What role might ePort-
folios play in the recognition 
of non-formal and informal 
learning? 

�  People  – how do ePortfolios 
contribute to the develop-
ment of a competent and 
mobile workforce? What are 
the competencies required for teachers, train-
ers, administrators and managers? How do 
professional associations and social partners 
perceive ePortfolios? 

�  Organisations  – what internal policies and 
procedures are being developed to implement 
ePortfolios? How do ePortfolios contribute to 
competence management and development? 

�  Information systems  – what interoperability 
framework for ePortfolios? How will the emerg-
ing Internet models (e.g. Web 2.0) and the 
ePortfolio impact the architecture of learning in-
formation systems? How should education and 
training information systems evolve to benefit 
fully from ePortfolio technologies? 

This initial analysis will then provide a detailed 
framework for the use of the ePortfolio as the in-
terface for the following activities: 

�  Maintaining a lifelong learning record 
�  Managing personal development planning and 

continuing professional develop-
ment 

�  Developing competencies 
�  Validating/assessing/accrediting 
competencies and achievement 

�  Matching the requirements of the 
European Qualification Frame-
work, the Europass portfolio etc 

�  Supporting the transition be-
tween different episodes of life, 
e.g. moving from educational in-
stitutions to employment, chang-
ing job or career. 

�  Workplace appraisal and accredi-
tation of work experience 

The interim results of the study will be presented 
during a one-day seminar, in October 2006, with 
the participation of policy makers, ePortfolio sys-
tems publishers and other key actors in the 
eLearning domain. 

Calendar  
�  January 2006: Launch of the 

study subscription 

�  31 March: First meeting of the 
steering committee 

�  March – December: Research – 
on going 

�  11-13 October: Interim report 
and public seminar 

�  March 2007: Final report 

�  2007: National seminars and 
international events 



  

The coordinators and experts  
There are a series of national coordinators (some with more than 
one country to manage) working with experts to coordinate the 
study with the subscribers and the main stakeholders in the different 
European countries. The principal experts involved to date are: 

Maureen Layte , EIfEL, France, Study co-ordinator 
Grégoire Besnier , BIT media, Austria 
Luk Vervenne , HR-XML, Synergetics, Belgium  
Ene Tammeoru , Estonian e-University, Estonia  
Erica Melis , DFKI, Germany 
Theo Mensen , The Netherlands 
Claudio Dondi , Scienter, Italy  
Begona Arenas , Scienter, Spain 
Arunas Pliksnys , Ministry of education, Lithuania 
Danijela Babic , ZaMirNET, Croatia 
Serge Ravet , EIfEL, Europortfolio  &  EFQUEL, France 
Torhild Slaatto , Norwegian Association for Distance Education, 
Norway 
Arnis Voitkans , University of Latvia, Latvia 
Daniela Staneva , Europass Agency, Bulgaria 
Maria Donato , Europass Agency, Portugal 
Gabriel Dima , University Politehnica of Bucharest, Romania 
Théo Bondolfi , Ynternet.org, Switzerland 
Carl Holmberg Swedish Agency for Flexible Learning, Sweden 
Tony Hudson , Centre for British Teachers, UK 
Christian Horn , Broadcast Learning Ltd, Ireland 
Constantin Makropoulos , Demokritos, Greece 
Leena Vainio , Hame Polytechnic, Finland 
Gregory Makrides , Intercollege, Cyprus 
Lia Oliveira , University of Minho, Portugal 

Additional experts will join the project, according to the development 
plan 
 

THE STUDY 
The initiative will be led by a steering committee, 
composed of the subscribers to the research, 
and carried out by a group of expert researchers. 
EIfEL will take responsibility for the study and 
consultation on a Europe-wide level and the work 
will be carried out in permanent consultation with 
members of the steering committee in order to 
reflect their priorities.  

The main deliverables of the initiative will be: 

�  A state of the art review  of ePortfolio policies 
and practice in Europe and world-wide eliciting 
best practice and transferability across organi-
sations and sectors. 

�  Conformance programme feasibility study  
of learner-related information records to sup-
port interoperability between learning, human 
resources and employment information sys-
tems – e.g. CV, ePortfolio, competency models. 

�  Recommendations and guidelines  for the 
development and implementation of ePortfolio 
policies at regional and national level as well as 
organisational and sectoral level. 

�  An international event  such as an ePortfolio 
week to be decided and organised by the study 
subscribers and their partners to disseminate the 
results and demonstrate the level of readiness. 

While the focus of the study is ePortfolio and Eu-
ropass, the outcomes will go far beyond this and 
will provide a global vision of the state of the art of 
knowledge, information and learning technologies 
practice at the beginning of the 21st century. 

The study will be conducted by a group of ex-
perienced consultants through: 

�  Desk research  – EIfEL has already collected ex-
tensive documentation on ePortfolio initiatives 
through the organisation of three international con-
ferences and many other national events world--
wide 

�  Online questionnaires  – in partnership with 
CEDEFOP and ETV, a questionnaire will be sent 
to the ETV community 

�  Interviews  and focus groups with key stake-
holders – in education, training, HR management 

�  National and regional seminars  – in partnership 
with the subscribers and Europortfolio members to 
raise the level of ePortfolio awareness 

Subscriber benefits 

Subscribers will receive privileged access to re-
sults and will contribute to the definition of the 

final deliverable, which will be a comprehensive 
report detailing the findings of the study and con-
sultation for the European Commission, with the 
aim of informing European and national policies.  

Our experience of similar projects shows that the 
subscribers, as members of the project steering 
committee, benefit not only from the immediate 
outcomes of the project but also from the experi-
ence and expertise of the other members and the 
experts managing the project. 

Subscription gives access to the following benefits: 
�  nomination of  one representative to the steer-

ing committee; 
�  direct contacts with the experts who conduct 

the research, as well as with the other sub-
scribers; 

�  all the project results , primary sources, meth-
odology and the right to translate and dissemi-
nate the results; 

�  support and consultancy for the organisation 
of national seminars; 

�  1 free entry to the next international ePortfolio 
conference (October 2007) where the results of 
the study will be presented; 

�  1 year free corporate membership to Euro-
portfolio   

�  your organisation’s name and logo in all 
publications and events linked to the project 
(report, Internet site, presentation slides, etc.). 



  

STUDY PARTNERS AND EXPERTS  
 EIfEL is currently promoting the development 
and take-up of the electronic portfolio across 
Europe and worldwide, through its establishment 
of the European Consortium for the ePortfolio 
(Europortfolio), leading and contributing to a 
range of European projects and other initiatives, 
including the organisation of many international 
ePortfolio conferences in Europe and beyond as 
well as the first ePortfolio plugfest to promote 
interoperability across all learning, and employ-
ment services.  
The European Centre for the development of 
vocational training (CEDEFOP) which is leading 
Europass, a European initiative that will have an 
impact on the future development of the ePortfo-

lio in Europe, has agreed to support this study 
as well as  

�  HR-XML, the European branch of the human 
resources standardisation body  

�  IMS European Network, the specification body 
for learning technologies. 

�  The Open Group, the conformance and stan-
dards enforcing international organisation  

We shall be exploring the convergence between 
Europass and the ePortfolio through all the ac-
tivities and transitions of a lifelong and lifewide 
learning path for all European citizens to meet 
the 2010 challenge.

SUBSCRIPTION 

 
Organisation  

�  Mr � Mrs � Ms � Dr First name   Name  

Job title  

N °  Street  

Postal 
code  Town  Country  

Telephone  Fax  Email  
      

�  Ministries, organisations with turnover > 50 million € 10,000 € + VAT(*) (19,6%) = 11,960 €2 
�  Public authorities, organisations with turnover < 50 million €  5,000 € + VAT(*) (19,6%) =   5,980 €3 
�  Universities, SMEs with turnover <  5 million €  3,000 € + VAT(*) (19,6%) =   3,588 €4 

Includes one year free membership 

(*)VAT applies to French organisations and EC organisations without EC-VAT number 
VAT number |________________________________________________| 

 Total paid |_|_|_|_|,|_|_| €  

 �  Transfer IBAN FR76 30003 03080 00037266513 60 BIC SWIFT SOGEFRPP GSM  
 Bank : Société Générale, Paris Sorbonne 

 �  Cheque send mail to EIfEL - 1 rue Neuve - F-89210 Champlost France 

 �  Visa �  CB �  Eurocard/Mastercard �  AMX Card Holder’s Name: 

 Card Number |_|_|_|_| |_|_|_|_| |_|_|_|_| |_|_|_|_|  

Payment 

 Expiry date |_|_|/|_|_|  

Signature 

Return to : Philippe Verstraete �  Fax +33 3 86 43 17 78 �   philippe.verstraete@eife-l.org 
EIfEL - 1, rue Neuve - 89210 Champlost – France     �    www.europortfolio.org 

Info : Maureen Layte    �    tel +33 3 8643 1343    �    email maureen.layte@eife-l.org 
 

                                                           
2 Additional benefits include: 3 days personalised consultancy, 3 additional conference entries 
3 Additional benefits include: 1 day personalised consultancy 2 additional conference entries 
4 Standard benefits include : 1 free entry to the next international ePortfolio conference + c.f. page 3 of this leaflet 


